AFFIRMATIVE ACTION ADVISORY COMMITTEE
MINUTES

March 4, 2013
Present:  Donna Roboles, Sally Fields, Ross Jilk, Imtiaz Moosa, Jeannine Kitzhaber, June Li, Andriel Dees (via teleconference), and Jennifer Borup

1.
Approved minutes of February 11th meeting
2.
Approved the agenda
3.
Update and next steps on survey

· Report:  Jennifer and Andriel reported on the meeting they had with Travis and Cyndi Kernahan, Chair, Psychology Dept. to review the survey content.  They agreed with the questions that Jennifer had provided as a draft with minor changes to question 3 which were incorporated into the draft brought to the AAA committee.  Related their concern about who would conduct interviews and whether those persons would have the interviewing skills needed.

· Reviewed and finalized survey/purpose:  The survey purpose and questions were finalized and are as follows:

UW-River Falls Human Resources Department and the Affirmative Action Advisory Committee are working together on ways to increase the size of applicant pools for faculty and staff positions and to support the retention of new hires.  In order to do that, we think it would be helpful to understand what brings our new community members to campus and what keeps them here.  That information will be used in a number of ways.  We are developing recruiting materials and helping faculty/staff understand the kinds of things they may want to talk about when recruiting/interviewing faculty/staff at conferences and or professional meetings.  Working with Human Resources, we will make recommendations for improving the experiences of applicants as they come to campus for interviews.  We will listen carefully to what factors influenced you as you decided to remain part of UW-River Falls and incorporate that information into university policies and practices.  

The information collected will be aggregated by the chair of the Affirmative Action Advisory Committee so as to protect the identity of interviewees.  Individual responses will be discarded once the data is added to the aggregate.   Besides the purposes described above, the data may be used in workshops and/or conferences on and or off campus.  
1. 
What attracted you to UW-River Falls when you considered applying for a position here?

2.
When you came to campus for your interview(s), what about this campus and/or the 
surrounding community influenced your decision to continue as a candidate for the 
position?

3.
What about this campus and/or community affected your interest in continuing your employment here?

4.
Is there anything that you have learned about the campus and/or community that you didn’t know before you came here that would have made you more comfortable during your first year on campus?

5.
Is there anything else you would like to tell us that might help us better attract and support new 
hires?

Please check each item that accurately identifies a factor that positively influenced your decision to come to and/or stay here at UW-River Falls.

 FORMCHECKBOX 

Emphasis on teaching

 FORMCHECKBOX 

Student attitudes and characteristics

 FORMCHECKBOX 

Benefit package

 FORMCHECKBOX 

Salary

 FORMCHECKBOX 

Opportunities for international experiences

 FORMCHECKBOX 

Opportunities for development/advancement

 FORMCHECKBOX 

Campus climate (Includes extent to which campus is welcoming, friendly)

 FORMCHECKBOX 

Family friendly policies

 FORMCHECKBOX 

Quality of local school districts

 FORMCHECKBOX 

Proximity to the Twin Cities

 FORMCHECKBOX 

Climate (weather)

 FORMCHECKBOX 

Smaller community life style

· Agreed that we would first do the survey in Qualtrix.  If we get an insufficient number of responses we will talk about the possibility of doing some in person interviews.
· Donna reported that there are 80 new hires for the last 3 years and gave the names to Jennifer

· Jennifer will complete and submit the IRB paperwork and prepare the Qualtrix survey.  

Respectfully submitted.  Jennifer Borup, Chair
