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Faculty Senate • http://www.uwrf.edu/faculty_senate/welcome.html
Senators: Chair – Mialisa Moline , Vice Chair – Doug Margolis, Elections Chair –John Heppen, Secretary – Amber Remble, Academic Staff Council Liaison-Karyn Wells

Date:	September 18, 2018
To:	Faculty Senate and University Community
From:	Mialisa Moline, Faculty Senate Chair
Subject:	Agenda for Faculty Senate September 5, 2018

The 2018-19 Faculty Senate will meet on Wednesday, September 19, 2018, at 3:30 P.M. in room 334 of the University Center. 
	
Faculty Senators who cannot attend should arrange for a substitute and notify Amber Remble at amber.remble@uwrf.edu.

Agenda: September 19, 2018

Call to Order:

1. Seating of Substitutes
2. Approval of minutes 9/5/18 (vol. 43, no. 5)

Chancellor’s Remarks to the Senate

Officer Reports:
	Chair Report 
· Committee chair update
· Committee charges update
	Officer Reports
	
Consent Agenda: 

1. Motion from the Executive Committee (Mialisa Moline, Chair) to approve the following committee appointments and their respective terms:

Faculty Senate standing committees and administrative committees:
· Robert Coffman – Faculty Compensation
· Karl Peterson – Faculty Hearing, Grievance, and Appeals
· Michelle Parkinson – Faculty Hearing, Grievance, and Appeals
· Mark Gillen - Graduate Studies Curriculum
· Lori Swanson – International Programs Committee
· Mark Gillen – Non-Academic Misconduct Hearing

Confirmation of committee appointments by Academic Staff Council:
· Sarah Smits – Non-Academic Misconduct Hearing
· Cindy Holbrook – Non-Academic Misconduct Hearing

Unfinished Business:

1. Motion from the Disability Advisory Committee (Keith Chavey, Chair 2017-18) to approve the following motion (as amended by the executive committee):

“All teaching academic staff and faculty should become familiar with the services provided by the Ability Services Office. Information sessions should be made available at least twice a year (prior to the beginning of the Fall and Spring semesters). Newly hired teaching academic staff will attend such a session as a part of their employment orientation.”

New Business:

1. Motion from the Executive Committee (Mialisa Moline, Chair) to approve the following committee structure:

Assistant Chancellor for University Advancement Search and Screen Committee

POSITION SUMMARY:  The University of Wisconsin-River Falls invites applications for the position of Assistant Chancellor for University Advancement.  The Assistant Chancellor will lead significant fund-raising initiatives for the University, and oversee a comprehensive advancement program that includes alumni relations, special events, and advancement operations.  

· Two (2) Cabinet Members (at least one academic dean, one of these two members to serve as chair—appointed by the chancellor)
· Four (4) Faculty (identified by Faculty Senate)
· One (1) Academic Staff (identified by Academic Staff Council)
· One (1) University Staff (identified by University Staff Council)
· One (1) Student (identified by Student Senate)
· Two (2) External Members (possibly member of Alumni Advisory Council and/or significant donors to UWRF—appointed by the chancellor)
2. Motion from the Executive Committee (Mialisa Moline, Chair) to approve the following faculty be appointed to the Instructional Designer Search and Screen Committee (replacing Jane Xiong): Cyndi Kernahan, Matt Digman, and Arriety Lowell

3. Motion from the Executive Committee (Mialisa Moline, Chair) to approve the following change to the Faculty and Staff Handbook:

2.8 Administrative Committees
2.8.21 Honors Steering Committee
Membership: Director of Honors, who shall serve as the chair; a faculty member from each college and the fourth division; and a student
Terms: three years for faculty, one year for student
Charge: to make appropriate recommendations regarding curriculum, co-curricular activities, assessment, and related matters

(Single reading)

4. Motion from the Executive Committee (Mialisa Moline, Chair) to approve the following change to the Faculty and Staff Handbook:

Chapter I
X: Academic 
Standards, Procedures, and Policies
9.4 Honors Program
The University of Wisconsin-
River Falls Honors Program is designed to meet the educational needs of students 
with an outstanding record of academic achievement and a true sense of intellectual adventure. It allows students to experience a variety of course types and educationally related experiences while gaining academic credit. Students enrolled in the program have available Honors sections of many General Education classes; take introductory and advanced Honors Seminars; complete an Honors thesis project; enroll in a service-
learning project experience for credit; and receive credits for participation in the intellectual and creative life of the UWRF community and beyond. All of these experiences are gained while still keeping within the major, minor, General Education and liberal arts requirements of an Honors student's academic program. The program is both unified and flexible. That is, the achievement of the "broadening" and "in-
depth" aims provide experiences that are similar in structure for all participants. All participating students have an identity in and with the Honors Program on the basis of this common experience. Simultaneously, the program has enough flexibility to allow individuality. The program is sufficiently varied so that participation is attractive to all students regardless of year in school, major, transfer status, full vs. part
-time, etc. Honors is not just more work but provides a new dimension to a student's educational experience with a definite degree of rigor. Any level of participation is encouraged. Students may opt to complete the entire program and graduate with "The Honors Program," or they may elect to participate in a few of the Honors courses but not 
complete the entire program.
9.4.1
Eligibility Standards
To be eligible, entering freshmen must rank in the upper 10 percent of their graduating class and/or score a 27 or higher on the ACT. To remain eligible, students must maintain a 3.3 cumulative GPA and complete at least two Honors Program credits per year. Students who opt to participate in the program after one or more semesters of university work must have a 3.3 average.
9.4.2
Requirements for Completion
To complete the Honors program a student must have:
•At least 18 Honors Program credits 
•No history of academic dishonesty
9.4.3
Credit Requirements
Seminar and colloquia (1-5 credits)
•Honors Seminar I (1 credit). This course is required of all participants 
•Honors Seminar II (1 credit); not required, may be repeated 
9.4.4
Honors Courses
Six to fourteen credits can be taken in Honors Courses.
•Honors sections of a number of General 
Studies courses will be made available on a rotational basis to Honors 
Program students and others with the permission of the instructor, if space is available.
•Honors students enrolled in a non-honors course can contract with the instructor to earn honorscredits(s) for different work (e.g., in greater depth). These credits will be recorded as honors credits.
•Honors program seminars and courses will meet General Education or Liberal Arts requirements wherever applicable.
9.4.5
Honors Thesis/Project
The Honors Thesis (1-6 credits) is required of all participants during junior or senior year.
•Participants must submit a project proposal outlining their research hypotheses, methodologies, and expected outcomes, and suggest appropriate faculty reviewers to the Honors Director before commencing their work.
•Each project will be evaluated by three faculty chosen by the student and approved by the Honors Director. Projects may be graded pass/fail at the student's request.
9.4.6
Service Learning Component
Service Learning, for 1-6 credits, means unpaid volunteer work that will benefit the community and provide a significant learning experience. Service learning is based on the rationale that learning occurs through reflection on the service.
•At least one credit of service learning is required; one credit equals 45 hours of service learning.
•Service learning hours must be documented as to the amount of time contributed and the learning component completed.
•Participants must submit a proposal for service learning project(s) to the Honors Director. These proposals will describe the service learning activity, outline its connection to the students' course work, and include the signature of the students' proposed field supervisor.
•Service learning hours may be planned and carried out individually, through the Collegiate Honors Society, or with another organization. Honors Program students are encouraged to arrange service learning through other organizations they belong to in order to stimulate participation by other University community members.
9.4.7
Events
The events option, 0-2 credits, is meant to encourage Honors Program participants to engage in the intellectual and creative life of the UW-River Falls community and beyond. Approved events will include attendance or participation in professional meetings, lectures, concerts, plays and art exhibits.
•Participants must submit an event proposal to the Director prior to the events, describing the events to be attended and drawing connections between them and the participants' course of study.
•Five events (12 hours minimum) equal one credit.
•Participants must provide a portfolio of short reaction papers to each event and appropriate evidence of attendance or participation in order to earn credit.
9.4.8
Benefits for Students
•Small classes Priority registration 
•Discussion-style teaching
•Opportunity to develop one-on-one relationships with faculty Special curriculum
•Fellow Honors students Collegiate Honors Society Honors Faculty
•Notations on transcripts and diploma Special record of academic achievement
•Enhanced opportunities for scholarships and fellowships
9.4.9
Benefits for Faculty/Departments
•Opportunities to work with exceptional students in small classes
•Opportunities to teach topics in Honors courses, seminars and colloquia 
which are difficult to fit into the existing curriculum
•Documented experience as part of the Honors program for merit review
•Opportunity to negotiate reassigned time or extra pay for teaching of Honors Seminars
•Student Credit Hour production for departments will be minimally affected by the offering of Honors General Education sections
9.4.10
Benefits for the University
•Systematic program by which the University can offer our increasing numbers of well
-qualified students opportunities to study faster or in greater depth than our current programs allow
•Marketing and recruiting tool to attract even more well-qualified students
•Retention tool to keep well-qualified students who enroll by offering them more challenges 
•Enriched learning environment for all students and faculty at UWRF
Additional information on the Honors Program can be obtained from the Office of the Assistant to the Provost and Vice  Chancellor (118 North Hall) or online at:
[bookmark: _GoBack]http://www.uwrf.edu/Catalog/HON.cfm

(single reading)

5. Motion from the Executive Committee (Mialisa Moline, Chair) to approve the following change to the Faculty and Staff Handbook:
3.3.3 Article III: Standing Committees 
3.3.3.1 Section A: Academic Program and Policy Committee (3. Duties) (d):
An academic program is defined as an organized group of college-level, credit-bearing courses, and their related experiences, designed to be used within the fulfillment of a degree or certificate. Examples include but are not limited to majors, minors, emphases, certificates, SAE, ITC, WIS, General Education, Honors Program, Liberal Arts, and Foundation Courses in Agriculture. Graduate programs will be forwarded to the Academic Program and Policy Committee by the Graduate Studies Curriculum Committee. [FS 03/04 #21], [FS 07/08 #20], [FS 11/12 #109] 
(First Reading)

Other Business

Adjournment
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