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Senators: Chair – Mialisa Moline , Vice Chair – Doug Margolis, Elections Chair –Sylvia Kehoe, Secretary – Michelle Parkinson, Academic Staff Council Liaison-Karyn Wells

[bookmark: _GoBack]Date:	October 2, 2017
To:	Faculty Senate and University Community
From:	Mialisa Moline, Faculty Senate Chair
Subject:	Agenda for Faculty Senate October 4, 2017

The 2017-2018 Faculty Senate will meet on Wednesday, October 4, 2017, at 3:30 P.M. in room 334 of the University Center.  Faculty Senators who cannot attend should arrange for a substitute and notify Michelle Parkinson at michelle.parkinson@uwrf.edu.

Agenda: October 4, 2017

Call to Order:
1. Seating of Substitutes
2. Approval of Minutes of Sept. 20, 2017 (Vol. 42, No. 3)

Reports:
1. Chair’s Report
2. Officer Reports
a. Vice-Chair report on Faculty Reps meeting of 9/22/17
b. Other officer reports
3. Other Reports

Consent Agenda:
1. Motion from the Executive Committee (Mialisa Moline, Chair) to approve the following committee appointments:
· Standing Committees
· Assessment Committee – Cheng-chen Huang (CAS) (2017-20)
· Technology Committee – Joel Donna (CEPS) (
· University Curriculum Committee - Desiree Wiesen-Martin (CAS) (2017-20)
· Ad hoc Committee
· Search and Screen for Director of Athletics – Thomas Pedersen (4th Div.)
· Administrative Committee
· Audit and Review Committee (PP-PAR) – Cheng-chen Huang (CAS) (2017-20)

Unfinished Business:
(none)

New Business:
1. Motion from the Executive Committee (Mialisa Moline, Chair) to have the Chair of the Executive Committee temporarily step into the AP&P Committee Chair role for a period of nine weeks, to facilitate meetings, until a permanent appointment of a faculty member can be made for the spring semester.  The Chair of Executive Committee should schedule no more than three two-hour meetings during the fall semester.  The Chair of Executive Committee will facilitate these meetings but will abstain from voting unless she first consults with the full executive committee.

2. Motion from the Assessment Committee (Joy Benson, Chair) to approve the attached revisions to Article IV: Assessment, Section 4.1: Assessment Plan Elements for Evaluating Assessment Plans (see attached document)
(single reading)

3. Motion from the Executive Committee (Mialisa Moline, Chair) to approve the following resolution:
UWRF Faculty Senate Resolution Regarding Instructional Academic Staff

Whereas, UWRF faculty recognize the important role of instructional academic staff in meeting the mission of the institution; and

Whereas, the pay plan recently passed by the legislature excludes instructional academic staff on expiring contracts from gaining a much-needed and well-deserved pay increase (however insubstantial); and

Whereas, some IAS have continued to teach at UWRF without job security or pay increases for as long as, and even longer than, many faculty; and

Whereas, all workers deserve recognition for meritorious service regardless of job category; and

Whereas, the Deans of each college have some discretion in setting contracts for IAS if and when they return to the institution to teach; and

Whereas, the faculty of UWRF believe the four college Deans hold a responsibility to recognize the work of IAS on our campus; 

Be it therefore resolved, the faculty of UWRF recommend the administration include in the college budgets provisions for contractual pay increases equal to the pay plan increase for those IAS returning to campus for 2018-19 after having taught at least six credits during 2017-18, and limiting that disbursement of funds by providing the Deans with a provision that if that amount is not so disbursed it will return to the central budget.

4. Motion from the Executive Committee (Mialisa Moline, Chair) to approve the following resolution:  
UWRF Faculty Senate Resolution Regarding Regent Policy Document 6-4
“Selection Process for System President, Chancellors, and UW System Senior Leadership Positions”

Whereas, the Faculty at the University of Wisconsin – River Falls recognizes that the selection of Chancellor is critical for the success of UWRF’s teaching, research, and service missions; and

Whereas, a successful chancellor must have a strong understanding of the campus mission, campus culture and its place within the community; and

Whereas, leading an institution of public higher education is substantially different from leading a business or other private enterprise in that a close cooperative relationship with both internal and external constituencies is necessary for success; and

Whereas, the local stakeholders (faculty, staff, administrators, students, and community members) are best positioned to understand the characteristics of a successful chancellor for UWRF; and

Whereas, the current proposed committee composition inadequately represents the interests of local stakeholders; and 

Whereas, the current proposed policy document states that “[t]he job description shall be inclusive of and encourage applications from non-academic candidates”; and

Whereas, explicit encouragement of a given sub-group of candidates (in this case, non-academic candidates) could potentially be perceived as bias introduced into the hiring process; and,

Whereas, the proposed policy revision no longer limits the faculty placed on the search and screen committee to faculty from within the UW institution seeking a new chancellor, and 

Whereas, both the current policy and the proposed policy revision do not limit the student placed on this committee to a student from within the UW institution seeking the new chancellor;

Whereas, although we have been asked for feedback on the proposed revision, the window for returning comments was so narrow that the full faculty senate did not have an opportunity to weigh in before feedback was due (although in order to ensure due diligence members of the Executive Committee of the Faculty Senate were able to draft this feedback over the weekend);

Be it therefore resolved, the Faculty Senate of the University of Wisconsin – River Falls requests that the proposed composition for chancellor searches be modified  from 10 total members (5 Regents, 2 Faculty, 1 Staff, 1 Community Member, and 1 Student) to 15 total members (5 Regents, 5 Faculty, 2 Staff, 1 Dean, 1 Community Member, and 1 Student), and

Be it also resolved, the Faculty Senate of the University of Wisconsin – River Falls requests that the proposed policy revision be modified to remove the phrase “and encourage” from sentence currently written to read, “The job description shall be inclusive of and encourage applications from non-academic candidates”; and 

Be it also resolved, the Faculty Senate of the University of Wisconsin – River Falls requests that the proposed search and screen committee composition specify that faculty and students placed on the search and screen come from within the UW institution seeking a new chancellor.

Items Removed from the Consent Agenda:

Other Business:

Adjournment
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