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Position Description

[bookmark: _GoBack]Employee Name:  To be Searched	Date:  12/3/19
☐New  ☒Updated 

[bookmark: _Hlk4686681]UW-System Position Title:  Dean	Working Title: Dean, College of Business and Economics

Major Department Code:  150200    	Supervisor Name:  David Travis

Appointment Type:  Limited  	FLSA Status:  Exempt           

FTE (Percentage of Appointment):  100%	Typical Working Schedule: Varies

If position holds a supervisory title, attach organizational chart and indicate number of positions supervised 11 (up to 40 including all faculty / staff within CBE)  

POSITION SUMMARY:
The Dean of the College of Business and Economics is a dynamic, strategic and creative leader. AACSB accredited with undergraduate programs in Accounting, Computer Science & Information Systems, Economics, Finance, Management and Marketing with an off-campus Adult Degree Completion program, the College of Business and Economics offers significant programs that support the undergraduate focus of the university. In addition, the college is home to a part-time and full-time MBA and offers a Masters of Science in Computer Science. The university’s ROTC program is also an important component of the college. 
 
The dean reports to the provost, serves on the Chancellor’s Cabinet and the Deans’ Council, and is expected to serve on other university or System committees as needed.  As both the academic and fiscal leader of the college, the dean is expected to contribute to the goals of the university’s strategic plan and be an effective manager of resources. The successful candidate will be a strong and visionary leader who can collaborate with faculty and staff inside and outside of the college. Candidates who have experience with or aptitude for developing external relationships, development and fundraising, and a commitment to developing international partnerships are particularly sought. 


RESPONSIBILITIES: 

The Dean will represent the College to a wide range of internal and external constituencies, establish and maintain a collegial environment in which faculty and staff can work collaboratively to achieve college goals within the framework of the university's mission, values and goals.  Further, the Dean will be responsible for faculty recruitment, mentoring and development within the college, which includes making recommendations on hiring, retention, promotion, and tenure, as well as assisting with departmental development and the attainment of diversity and equity goals. Also, the Dean will provide fiscal management for the college and will work to secure the external and internal resources and support required to fulfill the college's teaching, research/scholarship, and service goals. Additionally, the Dean will establish and maintain effective relationships with other academic units, campus administration, and support units of the University and promote the development of interdisciplinary programs. These tasks will be accomplished within the context of shared governance and the University of Wisconsin system.



KNOWLEDGE, SKILLS AND ABILITIES:

Earned doctorate or other terminal degree in a discipline appropriate to the College of Business and Economics 
 
*Minimum of 5 years administrative, or equivalent, experience in higher education 
 
*A record of scholarship and teaching excellence sufficient to warrant a tenured appointment in the appropriate discipline represented in the college 
 
*Demonstrated understanding and appreciation for the disciplines of the college 
 
*Successful experience working with AACSB accreditation processes 
 
*Strong organizational and interpersonal skills 
 
*Experience or demonstrated aptitude in developing external relationships and fundraising 
 
*Demonstrated commitment to inclusive excellence and internationalization 
 


POSITION OF TRUST?  If so, check all that apply to this position.  
☐Significant or unsupervised access to vulnerable populations (medical patients or un-enrolled minors)*
☐Master keys or card access (key access to offices, facilities or worksites other than your own)
☐Fiduciary responsibilities are greater than 50% of position responsibilities
☒Executive position (Limited)
* Employees holding a position of trust with access to vulnerable populations shall be subject to a criminal background check every four years and shall be required to self-disclose certain criminal offenses.


CAMPUS SECURITY AUTHORITY (CSA): 	 ☐ Yes      ☐ No 
Position is identified as a CSA based on functions involving relationships with students and/or significant responsibility for student and campus activities (beyond the classroom).



Supervisor Signature: 	Date: 				

Employee Signature: 	Date: 				

Human Resources Signature: 	Date: 				

Original:	P-File 
cc:	Employee, Supervisor
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GLOBAL INNOVATIVE EXCELLENT.




