










a major. The UW Board of Regents approved the major in international studies
in 2005. In the two-plus years since it was approved, the program has grown 
to 73 majors and 46 minors as of spring semester 2007. Requirements for 
the program include language study and participation in an international
travel/study experience. The creation of this new major is a response to 
today’s “flat world” and represents the dynamic and evolutionary nature of 
our program array.

The campus has a variety of 
programs available to students 
who want to have an international
experience while at UW-River Falls.
The semester-long, residential
Wisconsin in Scotland and the
mobile International Traveling
Classroom are excellent options 
for involving students in extended
international experiences. We also
offer the Semester Abroad–Europe
program for students who want
coordination and support for inde-
pendent study and research in
Europe for an entire semester. 
In addition to the programs led by
UWRF, we have signed over 80 international agreements with institutions and
educational agencies in 22 countries.

In addition to the full semester international teaching opportunities, through
support of the Global Connections office, faculty members have developed
opportunities for students to study abroad for shorter seven to 21-day periods.
These study-travel courses allow students to gain a better understanding of
global issues by exploring a wide range of countries and cultures. Summer has
included classes set in Greece, Scotland, China, Europe, Australia, and
Uganda. Spring break study tours have gone to Great Britain, Belize, Turkey,
Taiwan and Morocco. Courses during J-term (our three-week January inter-
session) have traveled to Mexico, Ireland, Egypt, Japan, Italy, Vietnam,
Nicaragua and Costa Rica. One of our musical ensembles takes an 
international tour each year. 

Chancellor Betz is actively leading the internationalization of our campus. 
Since his arrival, he has led university teams on missions to Scotland, Japan,
China, Korea, Taiwan, India, and Mexico. Through these travels he has 
arranged student and faculty exchanges and sought to attract more 
international students and faculty to UWRF. He has taught a class on 
international leadership at Dalkeith House in Scotland, and he made a 
presentation at a conference on international education in Bahrain. These
efforts have increased faculty, staff, and student exposure to and understanding
of international issues. 
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Chancellor Don Betz and 
M. Damon Nolan, director 
of Unidad Academica
Campesina-Carmen Pampa
of Bolivia, signed a memo-
randum of understanding 
in April 2006 to formally
launch a cultural and 
academic exchange 
program between the two
universities. Nolan presented
Betz with a charango, a 
guitar-like stringed instru-
ment hand-carved and 
decorated in mother-of-
pearl by one of the 
students at UAC-CP.



Barbara Nemecek, the dean of the College of Business and Economics, 
recently took a team of CBE faculty members to develop working partnerships
with educational institutions in the United Arab Emirates, Bahrain, Turkey, 
and Denmark. 

The Board of Regents has set a goal that one-quarter of students in the UW
System will travel to a foreign country during their studies at a UW campus. 
As noted, in the table in the preceding section, 18 percent of our senior 
students reported to NSSE in 2006 that they had already studied abroad, 
and 25 percent said they had or intended to have such an experience. The
numbers of first-year students planning to participate in international study is
substantially higher. We are confident that we can significantly surpass UW
System goals. We plan to increase the percentage of those planning an 
international educational experience to fully prepare our students for a global
society. Goal three of our strategic plan is to have 50 percent of our students
participate in study abroad by 2012. 

EFFECTIVE PREPARATION FOR A TECHNOLOGICAL SOCIETY
The 2006 NSSE survey discussed in the previous section gathered information
about the technological literacy of our students. Based on the data summarized
in the following table, experiences at UW-River Falls exposed 70-90 percent of
our students to technology (computers and information technology, use of 
electronic media, e-mail).  

The majority of our faculty and virtually all of our students regularly utilize
instructional course management software. As discussed in chapter three, 
the use of Desire2Learn (D2L) is rapidly expanding, and nearly every student
logged on to D2L at some point in 2007. The faculty staff survey indicated that:
l Most faculty use a wide array of software packages in their work
l The use of Microsoft applications and use of the Web to gather information 
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Technology Variable
Figure 4-5

Exposure to
Technology

Percent Quite a 
Bit and Very Much Percent Very Much

77%

92%

55%

73%

38%

57%

29%

38%

• using computer and
information technology

• using computers in
academic work

• used an electronic medium
(list-serve, chat group,
Internet, etc.) to discuss or
complete an assignment

• used e-mail to communicate 
with an instructor

Percent Very Often
and OftenPercent Very Often

http://www.uwrf.edu/institutionalresearch/
http://www.desire2learn.com/


is nearly universal among faculty and staff
l More than 60 percent use other software packages (SPSS, Dreamweaver, 

Adobe, calendaring programs, Photoshop, AutoCAD, Mathematica, etc.)
l Two thirds or more of faculty and staff use Desire2Learn in their classes 

and access library resources from home and office.

EMPLOYMENT RATES AND ALUMNI SUCCESS
Another indicator that our students are prepared for today’s world is the degree
to which our new graduates are in demand by employers, who consistently
return here to recruit new employees. They would not return to recruit our 
students if they were dissatisfied with the quality of our graduates and their
ability to continue learning on the job.

Annually, since the 1996-97 academic year, UWRF has compiled data on our
graduates’ employment and ongoing education in the Undergraduate Post-
Graduation Report. All students who graduate during the academic/FY
(September to the following August) are sent the survey. The Undergraduate
Post-Graduation Report indicates that the vast majority of graduates are either
“employed” or involved in “continuing education.” The success rates of our 
students in finding employment or furthering their education after graduation is
an indication of the ability of the academic programs at UW-River Falls to 
prepare students for the challenges of post-graduation life.

There are many notable examples of our graduates’ success. The campus has
honored more than 60 distinguished alumni. These individuals, with a strong
intellectual foundation at UW-River Falls, have gone on to very successful
careers in business, environmental protection, international relief, agriculture,
medicine and other fields. Their successes speak to our heritage of helping 
students learn. Our alumni include individuals like:
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Year

1998

1999

2000

2001

2002

2003

2004

2005

2006

Total
Respondents

543

525

548

561

681

756

712

690

594

Percent
Responding

63%

64%

61%

59%

65%

72%

70%

70%

62%

Percent
Employed

87%

91%

89%

85%

79%

80%

78%

79%

79%

Percent Employed or
Continuing Education

96%

100%

98%

96%

90%

91%

90%

89%

92%

Figure 4-6

Undergraduate
Post-Graduation
Report

http://www.uwrf.edu/alumni/alumni_relations/DistinguishedAlum/welcome.htm
http://www.uwrf.edu/ccs/postgrad-reports.htm
http://www.uwrf.edu/ccs/postgrad-reports.htm


l Wong How Man—president of the China Exploration and Research Society, 
a photographer, explorer and conservationist who has been instrumental in 
the documentation and preservation of vanishing parts of the Chinese 
landscape and culture. He was named an “Asian Hero” and the “most 
accomplished Chinese explorer” by Time magazine

l Roxanne Emmerich—nationally known entrepreneur, business consultant 
and motivational speaker

l Stephen Swensen—chair of the radiology department at Mayo Clinic, 
and one of the leading researchers in the field of early detection and 
treatment of cancers.

l Boyd Huppert—a feature reporter for KARE 11 television in Minneapolis/
St. Paul. He has won four Edward R. Murrow Awards and the National Press 
Photographers Association’s Journalist of the Year Award in 2006. In 2007 
he won an Emmy from the National Academy of Television Arts and Sciences 

l William Boehm—vice president of Kroger Foods, and formerly the director 
of research at one of the largest food companies in the world. He was a 
former presidential advisor as senior economist for food and agriculture

l Daniel Brandenstein—an astronaut who piloted a space shuttle mission and 
commanded three others, including the maiden voyage of the Endeavor.

l David Swensen—chief investment officer for Yale University, a teacher 
and author, and the manager of the largest university endowment in the 
world. His work was recently featured in the New York Times (Feb. 18, 2007).
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Distinguished Alumnus 
Stephen Swensen, a 1978
graduate and head of 
radiology at the Mayo
Medical Clinic, presented
“Magnets, Molecules and 
the Moon” as part of
Distinguished Alumni Day
events in October 2005.

http://www.uwrf.edu/asian_hero/
http://www.cers.org.hk/
http://www.time.com/time/asia/features/heroes/how.html
http://www.uwrf.edu/emmerich/
http://www.uwrf.edu/swensen/
http://www.kare11.com/company/bios/talent_article.aspx?storyid=126845
http://www.rtnda.org/pages/media_items/edward-r.-murrow-awards100.php
http://www.kare11.com/news/news_article.aspx?storyid=120384
http://www.kare11.com/news/news_article.aspx?storyid=265981
http://www.uwrf.edu/pa/2006/0605/0505062.htm
http://www.uwrf.edu/library/arc/features/brandenstein.php
http://en.wikipedia.org/wiki/David_Swensen
http://www.yalealumnimagazine.com/issues/2005_07/swensen.html
http://www.nytimes.com/2007/02/18/business/yourmoney/18swensen.html?ex=1330146000&en=1bd0c13ed1949030&ei=5124&partner=digg&exprod=digg


CORE COMPONENT 4D

l The University of Wisconsin-River Falls provides
support to ensure that faculty, staff and students 
acquire, discover, and apply knowledge responsibly.

INTELLECTUAL INQUIRY: CHALLENGE AND RESPONSE
A recent incident at the university illustrates our commitment to acquiring 
and sharing knowledge responsibly. During the 2004-2005 academic year, 
the College Republicans published a list of professors they believed had a 
liberal bias. There was considerable consternation on campus, particularly
among those listed, about the potential “chilling effect” of such a list. Very
appropriately, UWRF not only reaffirmed the importance of freedom of speech,
it also turned the incident into a teaching and learning opportunity.  

Kris Jernigan and Brent Ellwanger, two students who had differing political
views but enjoyed debating each other in a civil manner, approached 
Dr. Davida Alperin, one of their professors in the political science department.
Together they initiated a brown bag lunch series to discuss current issues. 
The participants’ first task was to establish guidelines to ensure civil discourse.
Topics discussed included abortion, gun control, gay marriage and civil unions,
the war in Iraq, free speech on campus, President Bush’s tax cuts, euthanasia,
the national debt, and legalization of marijuana. These forums were well 
attended by students from across the political spectrum. The discussions 
were civil, focusing on the ideas at hand.

This series helped raise the conversation from “assigning labels” and 
name-calling to a more informed discussion of the issues and has served as 
an example of how differences of opinion can be discussed in a civil manner. 
It also demonstrates a commitment by UWRF administrators, faculty, staff and
students to a life of learning.

RESPONSIBLE USE OF KNOWLEDGE
One of UWRF’s core values is integrity—a commitment to building trust through
honesty and ethical behavior. UW-River Falls diligently promotes responsible
citizenship in both curricular and co-curricular areas.

The ethical citizenship requirement in general education is a manifestation of
our commitment to developing student skills and attitudes for a responsible use
of knowledge. In addition, many departments have identified student learning
outcomes relevant to this issue. For instance, one of the five student learning
outcomes for students in the agribusiness management program is to “develop
the ability to make ethical business decisions.” The College of Business 
and Economics specifies that students will develop an awareness of the 
philosophical, rational basis for conduct concerning issues of fairness, 
justice, and the right or wrong of an action.
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In recent years, UWRF developed several curricular components that stress
social responsibilities. We have created a new option within the crops and 
soils program in sustainable agricultural production, a graduate degree in 
sustainable community development, and a graduate certificate in wildlife 
recreation and nature tourism. 

Many campus programs model social responsibility. The highly pro-active 
Office for Student Health Services routinely conducts anti-smoking campaigns
and maintains a regular flow of information about safer sex practices and 
dangers of excessive drinking. Our many efforts regarding sustainability are
detailed in chapter two. Service learning is an integral part of the honors 
program. UWRF promotes social engagement via volunteerism and service
learning. Chapter five provides details on many of our service efforts. 

ETHICAL CONDUCT OF RESEARCH/INSTRUCTION
UW-River Falls has a number of policies that promote the ethical pursuit 
of knowledge. The university complies with all applicable federal and state 
laws and policies governing research and instruction. Our institutional review
board (IRB) administers our policies for the protection of human subjects. The
institutional animal care and use committee (IACUC) administers policies and
procedures for the protection of animal subjects.  

The director of grants and research provides staff assistance to both IRB and
IACUC and frequently makes presentations to classes on human and animal
subject protection. The director also administers the UW-River Falls scientific
misconduct policy. 

In 2005-06 the IRB approved 120 protocols. The overwhelming majority were
exempt from full board review; only four required board action. The IACUC
approved 14 protocols concerning animal subjects. UWRF has had no recorded
cases of scientific misconduct. 

Other university policies that speak to the ethical conduct of research and
instruction include:
l the university copyright policy (and http://www.uwrf.edu/library/copyright)
l the classified staff code of ethics
l acceptable computer use policy 

Faculty and staff are accorded full academic freedom, although their non-
academic behavior is constrained by University of Wisconsin policies. For
instance, all faculty and staff must annually submit potential conflicts of 
interest/financial disclosure forms listing income earned outside the university,
and specifying sources of payments that exceed $5,000.  

UWRF students are subject to the University of Wisconsin’s policies on 
academic misconduct, including plagiarism. Locally, those polices are 
administered by the associate vice chancellor for student affairs. Some 
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http://www.uwrf.edu/student-health-service/
http://www.uwrf.edu/sustain/
http://www.uwrf.edu/grants/iacuc.htm
http://www.uwrf.edu/administration/policies/ad_pol/adpol44.html
http://www.uwrf.edu/library/copyright/
http://www.uwrf.edu/hr/handbook/ethics.html
http://www.its.uwrf.edu/info-news/policies/aup.php
http://www.uwrf.edu/grants/irb/htm
http://www.uwrf.edu/grants/irb/htm
http://www.uwrf.edu/administration/policies/ac_pol/acpol1.htm
http://www.uwrf.edu/administration/policies/ac_pol/acpol1.htm
http://www.uwrf.edu/administration/policies/ad_pol/adpol37.html
http://www.uwrf.edu/administration/policies/ad_pol/adpol37.html
http://www.uwrf.edu/policies/#discipline
http://www.uwrf.edu/policies/#discipline


academic departments have adopted policies to align their procedures with
appropriate federal, state, and institutional regulations and policies, e.g., the
sociology department.  

There were five formally identified student plagiarism infractions during 
2005-06, and a hearing was held on one. In 2006-07 there were seven reported
infractions and two went to hearings. Most often infractions are dealt with
directly between the faculty member and the student. Issues advance to higher
levels only when not resolved at the faculty-student level. Since 2005 the 
faculty has been using Turnitin.com, a Web-based plagiarism detection 
service; anecdotal evidence suggests that it has reduced the incidence 
of plagiarism on campus.

INTELLECTUAL PROPERTY POLICIES
Intellectual property is protected by copyright, patent, and license; the 
university strives to protect the intellectual property of our own faculty and 
staff, and we work hard to ensure that faculty, staff, and students respect the
intellectual property of others. We follow UW System policies regarding 
intellectual property. For instance, the UW-River Falls webmaster monitors 
university-supported Web pages to make sure that they do not include 
copyrighted material. Students are discouraged from downloading copyrighted
music, video, and other materials. We have placed limits on bandwidth and
connection time on university servers to lessen the temptation to illegally down-
load music and other intellectual property. The Wisconsin System Technology
Foundation (WiSys) works with faculty and staff to obtain patents for inventions
and license them for commercial use.  

CODE OF ETHICS
In addition to the ethical policies already discussed that focus on faculty, staff,
and students, the Faculty and Academic Staff Handbook and the Classified
Employee Handbook detail work rules, conduct and ethical expectations for
UWRF employees. UWRF policies and procedures for students are found
online. We provide notice to students regarding a wide range of ethical issues,
including computer use, copyright, and academic dishonesty.
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http://www.uwrf.edu/sociology/handbook/X_ASAEthics.pdf
http://www.turnitin.com/static/home.html
http://www.uwsa.edu/fadmin/gapp/gapp27.htm
http://www.uwrf.edu/faculty_senate/handbook/
http://www.uwrf.edu/policies/
http://sa.uwrf.edu/sa/quick-resources/policies
http://www.uwrf.edu/library/copyright/
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&vid=WI:Default&d=code&jd=UWS%2014.03
http://www.uwrf.edu/hr/handbook/welcome.html
http://www.uwrf.edu/hr/handbook/welcome.html
http://www.wisys.org/
http://www.wisys.org/


EVALUATION
STRENGTHS
The academic community at UWRF has been deliberate and successful in 
pursuing the learning life through research, scholarship and creative activity.
This chapter has summarized the evidence that faculty scholarship, student
research and their collaborative efforts are an established part of our 
campus culture.

l Faculty members have successfully pursued a wide range of scholarly 
activities at UWRF. Professional development support exists in a variety 
of forms, including sabbaticals, travel funding and grant monies from 
the university foundation.

l Institutional structures, particularly the Faculty and Academic Staff 
Development Board, facilitate and coordinate professional growth 
activities for faculty and staff.

l Faculty and staff have been successful in receiving grant funding for 
research and scholarship. The university has had notable success in 
receiving Title III grants that support student learning and encourage 
collaboration with external partners.

l As part of the UW System we benefit from professional development 
programs through OPID, Faculty College and system development funds.

l There has been a growing emphasis on student scholarship and 
student-faculty collaborative research, and a large number of our 
faculty have worked directly with undergraduate scholarly projects. 
The institution supports and publicly celebrates these efforts, and our 
undergraduate research is becoming nationally recognized. There is a 
strong undergraduate student research organization, and we’ve 
established an online journal to showcase student research.

l Our students and faculty engage in learning outside the classroom 
through local, regional, national and international service opportunities, 
internships and independent study projects. 

l A rich array of co-curricular opportunities enhance student learning and 
allow students to gain and apply their knowledge and leadership skills. 

l We formally honor the achievements of faculty, staff and students 
through all-university and college specific recognitions and ceremonies.

l The university has revised its general education program, aligned with 
our mission, vision and values and focused on assessable outcomes. 
General education, university requirements in American diversity and 
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globalization, and discipline-specific program requirements constitute 
a comprehensive curriculum effectively preparing students for the 
21st century.

l The university has been successfully preparing students for their 
professional lives. We have an enviable list of distinguished alumni, 
and a good record of placement into jobs and graduate schools.

l The commitment to ethical citizenship, articulated in our mission 
statement, undergirds our responsible acquisition, discovery and 
application of knowledge.

CHALLENGES AND OPPORTUNITIES FOR IMPROVEMENT
Increased funding to sustain a life of learning is a major challenge; limited 
sabbatical opportunities and limited funding for major equipment are continuing
concerns. State funding is unlikely to increase. Enrollment growth, consistent
with the UW System’s growth agenda, will produce more tuition revenue.
However, an appropriate growth/funding balance must be achieved to assure
quality education. In addition, we would note the following challenges:

l NSSE data indicate the need to better prepare students for a diverse 
society. Historically we have drawn students from a population with 
limited ethnic and cultural diversity, and nearly 50 percent of our student 
body is first-generation college students. We are committed to increasing 
our efforts to attract and retain students, faculty, and staff of color, 
and we must continue our efforts to expose our students to a rich 
diversity of people and settings. 

l Related to funding issues are concerns about finding the people and 
the time to build on what we are doing, and to continue to provide these 
opportunities for our future students. With enrollment growing, the strains 
on faculty time, facilities and resources will also increase.

l We effectively engage staff in training for new tasks and technological 
changes, but we could do more to engage our non-teaching and 
classified staff in professional and career development.

l Despite our successes, it should be noted that many faculty members 
struggle with concerns about under-prepared and under-motivated 
students. This can be particularly difficult with increasing numbers of 
our students focusing on credentialing, rather than on learning and the 
less tangible fruits of an educated mind. Leading such students on the 
path toward an appreciation of a life of learning can be an arduous task. 
Although we realize that most institutions are dealing with this problem, 
fulfilling our mission statement and helping all of our students learn will 
continue to be a challenge.
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SUMMARY
We have documented the university’s commitment to fostering the acquisition,
discovery, and application of knowledge. Our repeated use of the acronym
RSCA demonstrates our support for a wide range of research, scholarly 
and creative activities. Given the heavy teaching loads at a comprehensive
institution, UWRF faculty and staff have established a strong record of peer-
reviewed publication and successful grant writing. Significantly, we are actively
engaging our students in the process of discovery and creativity, demonstrated
in our successful record of undergraduate research. Although we continue to
work in an environment of limited human and financial resources, we have
made a clear commitment to scholarship and professional development. 

Our curriculum is aligned to our educational goals, and students are engaged 
in a wide range of co-curricular activities that contribute to the total learning
environment. Student clubs and student scholars have been successful in those
fields with competitive student events. The campus life is enriched by the many
public events and activities that are provided by the student organizations, the
academic departments and other campus units.  

Finally, our graduates demonstrate our success in meeting the goals of our 
mission statement: “successful as productive, creative, ethical, engaged 
citizens and leaders with an informed global perspective.” From the academic
day before students take their first class on campus, through graduation to the
continued involvement of alumni and emeriti faculty, the campus nurtures and
supports a commitment to life-long learning.  
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