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Senior biology major Chelsie Harder compiles an
inventory of invertebrates found on a remnant prairie
along the St. Croix River as part of a summer
resource management internship with the

National Park Service. UWRF has partnered with the
NPS’s St. Croix National Scenic Riverway to establish
the St. Croix River Institute, which aims to increase
understanding and promote stewardship of the

river and its watershed.




A discovery is said to be an
accident meeting a prepared mind.
— Albert Szent-Gyorgyi CHAPTER FOUR. CRITERION FOUR

Acquisition, Discovery and
Application of Knowledge

® The University of Wisconsin-River Falls
promotes a life of learning for its faculty,
administration, staff, and students by
fostering and supporting inquiry, creativity,
practice, and social responsibility in ways
consistent with its mission.

In its strategic plan “Living the Promise,” the university’s first
planning goal is to create a culture of learning:

UWRF will develop and sustain a strong learning
environment on the campus and beyond. We will
support both student

lear n/:ng and faculty Faculty, staff and students work together to
learning through understand and to address challenges facing the
research, scholarly, St. Croix River Valley, state, region and beyond.

and creative activity.

UWREF faculty members engage in research, scholarship,
and creative activity often as mentors and collaborators with
students. We have had consistent success in grant writing.
We have expanded our undergraduate research program.
Faculty, staff, and students work together to understand and
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to address challenges facing the St. Croix River Valley, state,
CHAPTER TOUR region and beyond.

Regional and national organizations recognize our
accomplishments in generating and applying knowledge.
Student clubs are successful in regional and national competi-
tions. Faculty members receive awards for their excellence.

To support faculty, staff, and student scholarly activities, we have
provided financial resources, expanded our library, modernized
classrooms and upgraded laboratories.

This chapter details the learning life at UWRF by examining
campus involvement and administrative support, the centrality of
learning in our educational and co-curricular programs, the
relevance of our curricula in contemporary society, and
responsibility in the use of knowledge.

A mural honoring late history Professor Ed Peterson adorns a hallway in the Wyman
Education Building. Created by Garrett Bergemann, a senior fine arts major, the artwork
captures the energy that Peterson brought to the classroom. “I see all these images of
Ed Peterson in the middle of his teaching, and | was just amazed at the passion and
the amount of expression and dedication to his craft,” said Bergemann, explaining

the inspiration for his work.
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® 'T'he University of Wisconsin-River Falls demonstrates,
through the actions of its board, administrators, faculty
and staff, that it values a life of learning.

The University of Wisconsin-River Falls demonstrates our commitment to a life
of learning in both our words and our actions.

A LEGAGCY OF LEARNING

Students annually select a faculty member as UWRF’s distinguished teacher.
In 2004 Dr. Ed Peterson, professor of history, received that honor. Dr. Peterson’s
selection was particularly noteworthy because he began teaching at UWRF
in 1954. In 2004 he was entering his fiftieth year of outstanding teaching,
scholarship, and service, without missing a single day of teaching. He was
an active scholar, having published seven books and numerous articles.

Dr. Peterson had no plans to retire. In the spring of 2005, the campus was
shocked and saddened when he died unexpectedly after a brief illness.

Yet this story is more than an interesting campus “footnote” about a longtime
faculty member.

Garrett Bergemann, a UWRF art major, had an interest in public art inspired
by professor Lynn Jermal. Although Bergemann had not taken a class from

Dr. Peterson, he was motivated by the “Ed Peterson stories” and the values of
learning Peterson embodied. With the active support of a UWRF Foundation
summer research grant, working from photos and mentored by Dr. Jermal,
Bergemann painted a five-panel mural capturing Dr. Peterson’s dedication to
students, his energy in the classroom, and his love of learning. The artist said,
“l thought I'd focus on what... was the core of the community, which is the
teacher and the student and the interaction that takes place.” The panels are
permanently installed in the Wyman Education Building, near the distinguished
teacher wall honoring all recipients of that award from its inception in 1965.

Professor Peterson’s passion for learning and the transmission of knowledge,
and the student’s artistic response to that life of learning, graphically illustrate
the values instilled by this institution. Without even meeting each other and
working in different disciplines, a teacher inspires a student/artist, whose work,
in turn, might inspire future generations of teachers and learners.

Many factors demonstrate the success that UWRF has had in creating a culture

that values a life of learning:

e our investments in human capital through professional development

e our success in obtaining grants to upgrade our curriculum or create new
knowledge through research

e publication of our research in peer-reviewed academic journals and
professional publications
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e active involvement by our students in our undergraduate research efforts
e work with external stakeholders on issues of mutual interest

e recognizing the achievements of our students and colleagues

e collaboration with faculty at other UW System institutions

PROFESSIONAL DEVELOPMENT

The spring 2007 faculty-staff survey indicates that three-fourths of respondents
have received support from UWRF for professional travel and presentations,
and two-thirds of respondents participate in our annual on-campus professional
development sessions. Forty-four percent have had university funds to support
research, sabbaticals, and other development opportunities.

The involvement of faculty and staff in professional development activities has
been significantly enhanced by the creation of the Faculty and Academic Staff
Development Board (FASDB). In 1996 UW-River Falls reorganized a number of
previously separate development programs and resources for faculty and
academic staff into a single comprehensive effort. The Faculty and Academic
Staff Development Program works to provide faculty and academic staff
adequate funding and time for basic and applied research, instructional and
organizational development, and community and societal service. There is a
discussion of the work of the FASDB as it relates to support for teaching

in chapter three.

The FASDB selects and evaluates proposals from faculty and academic staff.
Most funds are awarded through a competitive grants process, based on the
merits of the proposals. The board provides advice and assistance for
faculty and staff as they seek professional development opportunities.

In addition to the items discussed in chapter three, goals for faculty and
academic staff development include:
e responding to community and societal needs through increased
service activities
e doing research that contributes to academic disciplines and student learning
e continuing efforts to retain new faculty, academic staff, and
graduate students
e continuing efforts to develop diversity in our faculty, academic staff
and students
e responding to the need for higher education school-to-work efforts including
cooperative education, internships, and team training
e supporting the pursuit of external funding
e supporting travel for faculty and academic staff development

The FASDB includes seven tenured faculty appointed by the Faculty Senate
plus one teaching academic staff member and one non-teaching academic
staff member, appointed by the Academic Staff Council. In addition to the
instructional and diversity grants discussed in previous chapters, the FASDB
subcommittees administer:

o faculty research grants
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e incentive grants (funds for travel and/or release time to allow faculty/staff
to write grant proposals)
CHAPTER FOUR
e collaborative research, scholarly, and creative activity (CRSCA) program CRITERION FOUR
e sabbatical leaves
e faculty professional development grants
o Robert P. Knowles grants for international travel
e academic staff professional development grants
e institutional enhancement grants
e retraining and renewal grants

A list of the recent recipients of these grants can be found online.

Professional development funds come from varied sources. A major source for
the faculty professional development grants is a general program revenue (GPR)
allocation of approximately $73,000 that annually funds travel for faculty and
teaching academic staff who present papers at academic conferences.

The UW System annually allocates development funds, stipulating a
percentage distribution among given activities and requiring some matching
funds from UW-River Falls. The total allocation (including system funds and our
local matches) for 2006-07 was $29,589.

FACULTY SABBATICALS
The faculty sabbatical program enables recipients to engage in intensive study
to become more effective teachers and scholars and to enhance their service
to the university. In February 2004 the education committee of the Board

of Regents identified several emphases
to be addressed by sabbatical projects,

including: “To actually work for a year in my area
e projects in support of the mission of of expertise has really allowed me to bring
the institution . my education up to date in a field that’s rapidly
¢ fg:rzﬁlhdarsmp of teaching and advancing. We need to be able to teach
o interdifcip”nary activities students what’s current, and sabbaticals
e collaborative program activities allow us to do that.”
e international education — Chemistry Professor Michael Kahlow on his

2002-03 sabbatical at the University of Minnesota

e appllcatlon of technology to where he studied enzyme ribonucleotide reductase

instruction and distance education

Tenured faculty may apply for sabbaticals after six full years of service.
Proposals are reviewed by a sub-committee of the FASDB which then
recommends proposals for approval by the provost. Typically, four to six
sabbaticals are awarded annually. Full-year sabbaticals are funded at 65
percent of the professor’s salary. Single semester sabbaticals are paid at full
salary. The faculty member is required to submit a report to the provost at the
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sabbatical’s conclusion. Examples of recently funded sabbaticals include:
CHAPTER FOUR e Kelly Cain, plant and earth science, Collaborative Development of Chinese
CRITERION FOUR and Spanish Language Versions of the Wildlife Recreation and Nature Tourism
Graduate Certificate Curriculum
e Marshall Toman, English, 20th Century Czech and American Literatures
e Tim Holleran, teacher education, A Study of the Relationship of Student-
Perceived Locus of Control to Academic Performance of Sixth, Seventh and
Eighth Grade Males and Females in English and Mathematics Classes.

RETRAINING AND RENEWAL

The UW System retraining and renewal grant program (outlined in UWS
Academic Planning Statement 3.1) is dedicated to the maintenance of
academic excellence. In keeping with the conditions and intent of the legislation
that supports this program: “The purpose of this comprehensive program is to
increase the flexibility and effective use of existing faculty personnel in the
University of Wisconsin System.” The overall philosophy behind the faculty
retraining/renewal program is to minimize the costs to the participant and to
encourage participation.

FACULTY AND STAFF DEVELOPMENT WORKSHOPS

The FASDB, in conjunction with the director of faculty and student academic
support programs, sponsors the new faculty orientation program. Additionally,
the FASDB and director host three days of faculty development workshops
per year—before the start of the academic year and during the winter interim.
Recent workshop topics have included: “Real Time Feedback in the
Classroom,” “Racial Identity and Attitude Development: The Effects of a
Diversity Course,” “Test Construction and Evaluation,” and “Enhancing
Mathematics Teaching and Learning in Diverse Classrooms: Virtual
Observations, Critical Reflection, and Culturally-based Curriculum Materials.”

UW SYSTEM FACULTY DEVELOPMENT PROGRAMS

The University of Wisconsin System supports faculty development through a
number of programs sponsored by the Office of Professional and Instructional
Development (OPID), a council made up of all campuses in the UW System.

Wisconsin Teaching Fellows and Teaching Scholars

Each year one UWRF faculty member is selected to participate in the UW
System Wisconsin teaching fellows program, and another faculty member is
named a Wisconsin teaching scholar. The teaching fellow award is given to an
untenured faculty member who has demonstrated exceptional promise as a
teacher. The teaching scholar award is designed for a mid- to late-career faculty
member who has experience in examining issues of teaching/learning and who
has demonstrated interest in the Scholarship of Teaching and Learning (SoTL).
The Wisconsin teaching fellows/scholars program was awarded the Theodore
M. Hesburgh certificate of excellence from TIAA-CREF in 2005. In 2007-08 each
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awardee received $4,000 in support from UWRF and another $500 in supplies

and equipment from OPID. The teaching fellows and scholars participate in the CHAPTER FOUR
UW System Faculty College. Each designee is required to develop a project CRITERION FOUR
that identifies a “best practice” teaching technique and to present research

findings in a public forum.

UW System Faculty College

The UW System Faculty College is held every summer with representatives
from all system institutions. In addition to the teaching fellow and scholars
selected, UWRF regularly sponsors one to five additional faculty members to
attend the annual three-day conference. These interdisciplinary seminars
provide opportunities to reflect on and evaluate the teaching and learning
process. After returning to campus, participants often meet to discuss and
implement projects resulting from the conference.

OPID also provides grants for conference development to focus on
pedagogical strategies for faculty and staff in a specific discipline or set of
related disciplines.

Women and Science

The women and science program is designed to help attract and retain qualified
female students into science, mathematics, and engineering. One of the initial
outcomes of this initiative was the development of the course Women'’s Studies
220: Gender Issues in Science. First taught in the mid 1990s, this course is now
offered on a regular basis.

In the summer of 2001, four faculty members attended a week-long curriculum
reform institute in Oshkosh, as a part of the women and science program to
continue this reform effort.

Each year the UW System sponsors a “women in science” workshop for
faculty, and our campus has supported a group of participants each year.
New science and mathematics faculty, both men and women, are invited to
be involved in the program. UWRF faculty have been actively involved with
the state-wide leadership. Both Doug Johnson, biology, and Barb Nielsen,
chemistry, have served on the women in science state board.

ACADEMIC AND CLASSIFIED STAFF DEVELOPMENT

There is an annual competition for academic staff grants administered by the
FASDB. The grants provide funding for staff development, including a program
on effective conflict management in which classified staff participated. A recent
training session on responses to workplace violence was held for classified staff
and other members of the campus community. Campus administrative units
also engage in development sessions specific to their needs. For example,
Enroliment Services has held several sessions with external consultants as they
have re-structured operations.
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Classified staff (program assistants, skilled trades workers, and other
CHAPTER FOUR non-academic employees) receive funds as requested to organize programs
CRITERION FOUR to enhance their productivity. Approximately $3,600 annually supports the
employee development day that features guest speakers on professional
development issues.

The university provides a tuition waiver for classified and academic staff taking
classes on campus. Participation in the program has varied over time, but the
commitment has often been between $20,000 and $40,000 per year.

Members of the

classified staff participate
in a professional develop-
ment day activity, offered
annually to enrich the work
environment and provide
training for improved
performance.

GRANT ACTIVITY

Through the Office of Grants and Research, the university supports the efforts
of faculty and staff to obtain external funding to support their professional
research and service work.

The productivity goal of the office is to match the institution’s most recent
three-year average for number of submitted proposals and grant dollars won
with a success rate of greater than 50 percent. In 2005-06 UWRF submitted
77 proposals; 62.34 percent of proposals were funded and the total of grants
received in 2005-06 was $2,606,811. In 2006-07 we had 62 grants submitted
and 75.4 percent were successful. The total of the grants funded in 2006-07
will provide just over $3,650,000.

UWRF has been unusually successful in the U.S. Department of Education
grant competitions. UW-River Falls has been awarded three Title Il
Strengthening Institutions grants during the past 15 years. Previous grants
supported the development of the institution’s first digital student information
system, which enabled us to swiftly and easily analyze degree completion; an
academic assistance center; an advising program for undecided majors; and a
greatly expanded outreach/continuing education program. In the summer of
2006 we received a five-year, $2.3 million Title Il grant, “Stronger Together:
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An Educational Partnership for the Changing Economy.” This is a collaborative

effort between UWRF and Chippewa Valley Technical College with the goal of CHAPTER FOUR
expanding both institutions’ capacity for alternative delivery of instruction. CRITERION FOUR
UWRF has also won a series of U.S. Department of Education grants to support

our three TRIO programs: Upward Bound, McNair Scholars, and Student

Support Services. The UWRF grants officer writes or co-writes these significant

institutional grant proposals and provides assistance to grant initiatives

emanating from college faculty.

Examples of recent grants in the past two grant cycles include:

e Sustainable agriculture in western Wisconsin, $459,849 from the U.S.
Department of Agriculture

e Establishment of the western Wisconsin partnership, which provides training
for social workers; grants totaling $436,343 and $276,120 from the U.S.
Department of Health and Human Services, Title IV; $102,223 from the
Wisconsin Department of Health and Human Services; $10,000 from the
Child Abuse Prevention and Treatment Act; and $48,000 in county funds

e Ongoing funding for educational activities in physics related to the
South Pole IceCube project, $232,700 through NSF/UW System and an
additional grant, $173,723, from NSF to provide UWRF undergrads with
international research experience and to bring international postdoctoral
students to our campus

e Support for undergraduate research in biochemistry, $60,000 over three years
from Merck/American Association for the Advancement of Science

e From Pig to Plate: Creating a Value Added Model for Agriculture Education,
$99,700 from the U.S. Department of Agriculture

e Case It: Case Based Learning in Biology, $447,381 for four years from NSF.
This is the fourth consecutive NSF grant to support this project. The four
grants total $1,280,000 for 19 years of funding

e Support for a distance education initiative in the College of Education and
Professional Studies, $58,600 from UW System ESEA (Elementary and
Secondary Education Act) funds

e History through the Heartland Along the 1-94 Corridor, in collaboration
with UW-Stout and CESA 11, $750,000 over three years from the
U.S. Department of Education

A complete list of recent grant awards can be found in the annual reports on
the Office of Grants and Research Web site.

A grant to the agricultural engineering department led directly to the creation

of a course that is now part of our multidisciplinary inquiry requirement in
general education, AFES 492 Experiential Learning in Agriculture, Food and
Environmental Sciences. Collaboration between our animal and food sciences
and agricultural economics departments created a direct marketing course that
supports our new sustainable agriculture option. An external grant provided the
film resources for a global perspectives course in world cinema, cross-listed in
three programs.

These examples illustrate the faculty’s commitment to keeping our curriculum
relevant and dynamic, hallmarks of a life of learning.
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FACULTY AND STAFF SCHOLARSHIP

CHAPTER FOUR Faculty, staff, and students at UW-River Falls are actively engaged in the

CRITERION FOUR production of scholarship and knowledge. Since 2003 UW-River Falls has
showcased the results of faculty and staff scholarly activities at “Celebrating
Research, Scholarship, and Creative Achievement,” a campus-wide event held
in Davee Library each February. During the past four years, that event has
featured 14 book-length monographs, eight other books (fiction, anthologies,
children’s books, and manuals), 108 articles, 23 artistic exhibitions, and more
than 200 presentations at academic conferences. UWRF faculty members edit
two national academic journals and one journal of our own undergraduates’
research. There was a display of faculty scholarship for the Wisconsin Board
of Regents meeting held on campus in October 2007. The table below
summarizes CRSCA activities honored by the library over the past five years.

CRSCA Year 2003 2004 2005 2006 2007

Ce]ebrating academic poster 3 12 9 12 15
RCS@ZII‘Ch, academic paper 9 9 8 5 13
Scholarship, article 80 30 23 28 43
and CI‘ cative book/film review 3 - 2 4 1
ACh,IG?V_ement book preface - 20 29 31 -
Activities
creative accomplishment 12 12 15 12 10
compact disc 3 1 1 - 2
essay/short story - 1 - 2 -
grant funded - 52 52 36 28
fnded atimeof CRSCA) | S | ¥ | 20 | 81 | 20
journal edited 1 - - 2 1
monograph 29 7 5 5 4
chapter in monograph 10 - 3 2 4
instructor manual - - 1 2 -
presentation - - - - 13

NOTE: The list is not inclusive, as the submission of materials for the celebration is voluntary,
and some active faculty scholars have not participated.

In 2000 UW System and the Wisconsin Alumni Research Foundation, which
seeks patents and licenses intellectual property for the University of Wisconsin-
Madison, created WiSys, a patenting-licensing nonprofit subsidiary to serve the
comprehensive universities in the Wisconsin system. Since that time, WiSys
and UW-River Falls have encouraged faculty and staff to inform WiSys of their
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Horticulture Professor
Brian Smith has created a
new cultivar of plum by
crossing a variety adapted
to Wisconsin’s frigid
winters with a Japanese
dessert plum. The new
hybrid yields fruit as large
and tasty as any California-
grown plum but also
withstands sub-zero
temperatures.

inventions and creations to analyze their market value. To date, WiSys has
recorded five disclosures from UW-River Falls: two new fruit species, two
chemical compounds with analgesic potential, and one teaching kit. One

patent has been issued to Professor Brian Smith for the Lydecker plum, a

new cultivar that has market potential in northern climates such as Wisconsin.
The Lydecker plum is now in field trials with nurseries throughout the country.
Professor Smith received the first-ever WiSys Technology Foundation Innovative

Scholar Award for his work.

In 2005 Chalmer Davee Library facilitated scholarship at UWRF by establishing
MINDS@UW-River Falls. This is an institutional repository designed to provide a
“safe haven” for published and unpublished content of any discipline. Content
may include research papers, articles, teaching materials, datasets, photo-
graphs, videos, learning objects, theses, student projects, posters, conference
papers, or other scholarly works produced by students, staff and faculty of

the university.

Involvement in individual and collaborative scholarship is reflected in the
responses to the faculty and staff survey that demonstrate widespread
participation in these activities:
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Figure 4-2

FFaculty
Participation
in RSCA

Research, Scholarly and Creative Activities

Number of
During the past 10 years, | have Responses Yes No

e written/co-written an RSCA grant
proposal to an internal (UWRF or 145 70% 30%
UW System) funding source

e received an RSCA grant from an
internal (UWRF or UW System) 145 66% 34%
funding source

¢ written/co-written an RSCA grant o o
proposal to an external funding source 145 43% 57%

e received an RSCA grant from an

0, 0,
external funding source 147 33% 67%

e received a grant from an external o o
funding source to purchase equipment 146 22% 78%

¢ had a poster in the Research, Scholarly o o
and Creative Activity (RSCA) Day 144 58% | 42%
e worked with an undergraduate 148 59% 41%

student(s) on an RSCA project(s)

UWRF Faculty Staff Survey Report. David Trechter et.al., Survey Research Center Report 2007/18

STUDENT RESEARCH AND SCHOLARSHIP

Goal one of “Living the Promise” says that we will “support a culture of
learning... both student learning and faculty learning through research,
scholarly and creative activity.” Consequently, the university encourages
students to pursue research, scholarly, and creative endeavors beyond the
requirements of their courses or curricula. Since 1992, with the creation of our
annual research, scholarly, and creative activity (RSCA) day, students, staff
and faculty have displayed posters detailing their work. In recent years,

60-75 student and faculty researchers have displayed their work annually

at RSCA day.

In addition to the academic scholarships described in chapter three, the
university supports student researchers with four UW-River Falls Foundation
summer stipends of $2,500 per year and from five to 12 collaborative RSCA
grants of up to $1,200 per year. The mural discussed at the beginning of this
chapter was supported by one of these grants.

UWREF actively participates in the National Conference on Undergraduate
Research (NCUR) and other selective venues for student scholarship. In 2002
UW-River Falls sent its first delegation of 33 students to the NCUR held at
UW-Whitewater. In the past five years we have sent 126 students around the
country to make presentations at NCUR. The provost’s office provides the
majority of funds for student registration and travel; in 2005 travel costs alone
exceeded $10,000.

174  UW-River Falls 2008 Self Study



http://www.uwrf.edu/grants/RSCA.htm
http://www.uwrf.edu/facdev/Collaborative_RSCA.htm
http://www.uwrf.edu/facdev/Foundation_RSCA.htm
http://www.uwrf.edu/facdev/Foundation_RSCA.htm
http://www.ncur.org/
http://www.ncur.org/

The provost provides funds for students presenting their research at regional,
national and international discipline-specific meetings on a case-by-case basis.
In 2005 Jonathan Eisch, a physics major, presented his “briefcase-sized”
cosmic ray detector to the IceCube collaboration meeting in London. In 2006
psychology students O’Neal Hampton and Maureen Casey received the
regional research award from Psi Chi and the Midwestern Psychological
Association for a joint presentation of their research into how men and

women cope with sexual harass-
ment behaviors; a follow-up paper
was accepted and presented at

the American Psychological
Association’s annual conference

in New Orleans. Fourteen UWRF
undergraduate communication
studies students presented

papers at the Central States
Speech Communication conference
in 2006.

Students of color regularly present
their undergraduate research at the
American Multicultural Student
Leadership Conference (AMSLC),
held annually at a different campus
in the UW System for the past 24
years. The conference seeks to provide a forum to demonstrate academic and
scholarly activities as well as campus leadership and many opportunities for
organizational involvement. In 2007 five students attended the conference, and
three McNair Scholars shared posters and made oral presentations of their
research. Bee Vang, a senior psychology and international studies major,
reflected on her experiences:

The opportunities to attend conferences are invaluable to a
student who wishes to pursue a career in the academic world....
The flow of ideas and discussion about research can never be
replicated in the classroom. AMSLC... addressed issues of
multiculturalism and the academic world. Here students were
able to talk to and discuss issues with students who were like
them, underrepresented students on college campuses. | was
able to present my McNair research and talk to younger
students and encourage them to get involved in doing

research on their campuses.

In 2004 the University of Wisconsin inaugurated Posters in the Rotunda,

an undergraduate research event held in the Capitol in Madison. UW-River Falls

has been an active participant. Each year, we have sent 10-12 students to
present their posters, visit with legislators, and explain their research to
legislators, aides, agency representatives, and other interested individuals.

CHAPTER FOUR
CRITERION FOUR

A student displays

her poster abstract and
explains the results of her
research during the annual
gala sponsored by the
student-run Society for
Undergraduate Research,
Scholarly, and Creative
Activity.
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UWRF’s Kendra Scudder

was one of 60 undergraduate
students nationwide selected
to present her research at
the Posters on the Hill in
April 2006. Wisconsin
Senator Russ Feingold

was on hand to recognize
the work being accomplished

by gifted student researchers.

Mike Salmela, a junior biology/
pre-med major, made the keynote
address at the first Posters in the
Rotunda undergraduate research
event in Madison.

In 2006 Kendra Scudder traveled to
Washington, D.C., to present her
research at Posters on the Hill.
Supported by a UW System solid
waste management grant, Scudder
identified negative effects of estrogen
pollution on C. elegans worms, and
she discussed potential environmental
impacts.

In 2007 the UW System awarded Solid Waste Research Council research grants
to two UWRF students—Dominic Derricks, agricultural engineering technology,
for “The Feasibility of Composting the Waste By-products of Bio-Diesel
Production;” and Eric Wickstrom, sustainable community development, for
“UWRF Food Waste Composting.”

In 2005 UWRF developed an annual electronic publication, titled Endeavor,
dedicated to the recognition and dissemination of outstanding undergraduate
student research. In 2007-08 the Falcon grants program was developed with
funds from differential tuition fees. The new program will provide funds for
project support and for student travel to present or attend scholarly events.

The number of UWRF students who are accepted in graduate schools is an
external indicator of students’ preparation for scholarship. This report has
previously noted the number of Ph.D.s produced by the McNair program and
the chemistry department. The prestigious Yale Drama School accepts a very
small number of students, but of the seven people admitted in design and
stage management in 2006, two students, Moria Clinton and Iris O’Brien, were
graduates of our new theatre major. Career Services’ annual surveys of recent
graduates indicate that the number of students who continue their education
immediately after graduation from UWRF is gradually increasing. In 2003-04
approximately eight percent of our graduates were continuing their educations.
That increased to 10.7 percent in 2004-05 and 13.8 percent in 2005-06. We do
not have a systematic method to determine the number of students who pursue
advanced degrees later in their careers.

HONORING ACHIEVEMENT

In addition to the faculty awards discussed in chapter three, outstanding
students are recognized annually with college and departmental awards. Each
of the colleges has an honors event near the end of the spring semester to
recognize student achievement. Several discipline-specific and departmental
honor societies regularly induct outstanding students. UWRF has a chapter of
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Phi Kappa Phi, a multi-disciplinary honor society that annually inducts

outstanding upper-level students and a small number of faculty members. CHAPTER FOUR
Many of the students in the honors program are also involved with the UWRF CRITERION FOUR
chapter of the National Collegiate Honors Council.

The UW-River Falls Chancellor’s Award for Excellence is a much-coveted award
for students, academic staff, and classified staff. The student award recognizes
volunteerism, leadership, service and other achievements. Students are
nominated by faculty, staff, or their peers.

Staff members from each employment category who have outstanding records
of work achievement, collaboration and service are nominated by members of
the campus community. Committees composed of faculty, staff, and students
evaluate the nomination packets and make recommendations to the chancellor,
who selects award recipients. A public ceremony and reception honors all the
award winners.

Each college holds a spring
honors event to recognize
outstanding achievement
by students. Here Dean
Barbara Nemecek of the
College of Business and
Economics extends
congratulations to an
award recipient.

GRADUATE PROGRAMS

UW-River Falls demonstrates its commitment to a life of learning through the
graduate programs offered. UWRF’s Office of Graduate Studies, in collaboration
with the academic colleges, offers selected graduate degree and certificate
programs in a variety of formats designed to meet the needs of specific
audiences. These include summer workshop programs, evening and weekend
courses, and online options.

The master of science in education (MSE) serves certified secondary teachers
in the sciences, mathematics, social studies, and the fine arts; as well as those
seeking initial certification in elementary or secondary education, counseling,
and reading. Both the MSE and the MS are offered in communicative disorders,
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and the MSE and an education specialist degree are offered in school
psychology. The MSE-professional development provides an opportunity

to create new and innovative degree programs such as the shared inquiry
community and the principal licensure programs. The MS in agricultural
education is offered in options designed for certified teachers, for those
seeking certification, and in sustainable community development. The College
of Business and Economics offers a master of management degree.

The MSE in science program is a case study illustrating our long-term success
in obtaining grant support to meet state and regional needs. In 1986 the
Wisconsin Department of Public Instruction (WDPI) surveyed Wisconsin school
districts to determine their science needs. This survey indicated that the future
supply of physics teachers in Wisconsin would come from drafting teachers
already teaching mathematics or another science into physics. This trend was
confirmed on a national level in a 1988 survey by the American Institute of
Physics (AIP). Based on this information, a statewide program was developed
beginning in 1986 to provide these “draftees” the opportunity to achieve
physics certification over three summers. Since 1988 the program has been
supported through a combination of National Science Foundation (NSF),
Eisenhower, corporate, district, and individual participant funds. More than 150
teachers from all parts of the state have been certified through the program. In
addition, UWRF has had approximately 50 participants every summer since
1986. Since 2000, when continuous records were kept, there have been a total
of 190 individual secondary science teachers who have taken at least one
summer course through the UWRF physics department. Since 2003 biology,
chemistry, and geology have also offered master’s-level programs. Currently, in
the master of education in science program, there are 132 physics, 23 biology,
16 chemistry, and nine geology candidates. We award an average of six MSE
degrees per year.

The physics department has had funding for its summer program for 19 of

the last 21 years. Eisenhower and later Elementary and Secondary Education
Act (ESEA) funds have been used in combination with funds from the corporate
sector, school districts, UW System, and NSF to support the licensure and
advanced degree program. Dominant funding sources have been NSF
($271,738) and Eisenhower/Wisconsin Improving Teacher Qualtiy ($553,876).
The annual support since 1999 has averaged $56,000.

The university has increased the number of graduate certificate programs to
provide professional development for educators and others. These include
certificates in technology for teachers; reading; learning disabilities; and the
online wildlife, recreation and nature tourism programs. In some cases, courses
in a certificate program can be applied to a subsequent graduate degree.

The associate provost serves as the director of graduate studies, administering
the graduate program and providing leadership for the graduate council.
The grad council includes the provost, director of the library, director of
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outreach, and graduate faculty members representing each of the graduate

programs. It has the primary responsibility for monitoring, initiating, reviewing, CHAPTER FOUR
and creating policies that affect graduate education. The council reviews CRITERION FOUR
proposals and makes recommendations concerning graduate courses,

graduate degree programs, curriculum changes and additions, and

instructionally related policies and procedures.

EMERITI CONTRIBUTIONS

Our emeriti faculty continue to be active members of the UWRF community,
further demonstrating the culture of a life of learning. After retirement, emeriti
faculty continue to have access to the university library, computer systems
and e-mail, and they are invited to major campus events. Emeriti faculty
members are often consulted for advice, and some occasionally teach or

are involved with student activities. For example, Joe Conrad, an emeritus
chemistry professor, continued to be involved with the Chem Demons, a
student group, for many years after his retirement. Mike Norman, an emeritus
journalism and marketing communications professor, has continued an active
publishing and speaking career and has returned to teach and serve as a
resource to the journalism, marketing communications, and film studies
programs. He has also been extensively involved with the theatre program
and served as the managing director for the St. Croix Valley Summer Theatre
in 2007. Dr. Jerry Nolte, former chair of the agricultural economics department,
has worked in nearly 20 countries since retirement on projects ranging from
financial management and rice combine design in Viet Nam, to strategic
planning and solar oven development in Uganda, to building a farm financial
management simulator and teaching composting skills in Nicaragua. The
latter connection resulted in seven professors from Universidad National
Agraria visiting UWRF, while 10 of our faculty members have visited and
worked in Nicaragua.

UW-River Falls demonstrates its commitment to a life of learning through

the programs offered to learners of all ages, including the very young. The
university’s C.H.I.L.D. Center is so popular that there is a waiting list for future
openings—a solid, market-based indicator of the success of this program.
Equally in demand is our preschool program located in the Wyman Education
Building that includes services for children with disabilities. Chapter five
provides more detail on UW-River Falls’ active and comprehensive

outreach efforts.
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CORE COMPONENT 4B

@ 'T'he University of Wisconsin-River Falls demonstrates
that acquisition of a breadth of knowledge and skills
and the exercise of intellectual inquiry are integral
to its educational programs.

UWRF helps students develop breadth of knowledge and skills of intellectual
inquiry through a coherent curriculum and a wide array of co-curricular
activities. General education and college-specific requirements provide
students with a broad intellectual framework. University requirements focus
attention on both global issues and diversity within the American culture. The
requirements of each major help students develop an overall understanding
of their discipline. Outside-of-class activities help students put the skills and
knowledge they develop in the classroom to practical application.

GENERAL EDUCATION AND UNIVERSITY REQUIREMENTS

As discussed in chapter three, UWRF significantly revised its general education
program and university requirements between 2000 and 2005. The purpose

of the 38-credit general education program at UWRF is “to facilitate the
acquisition and integration of knowledge, abilities, and ethics in order to form
a foundation for lifelong learning.” This statement explicitly demonstrates our
commitment to instilling a “breadth of knowledge and skills and the exercise
of intellectual inquiry” in our students. One way we prepare our students for
lifelong learning is the multidisciplinary inquiry requirement in general education.
Classes approved for this requirement force students to think broadly and
eclectically, such as the course “Science, Technology, Society, and the

Work Place.”

Our university requirements in the areas of American cultural diversity and
global perspectives (see chapter three) help prepare students for our 21st
century world and broaden their knowledge and skills.

The five general education goals and two university requirements are

designed to fulfill our mission: “to help students learn so that they are
successful as productive, creative, ethical, engaged citizens and leaders

with an informed global perspective.” Our core values (integrity, academic
excellence, inclusiveness, community, and continuous improvement) are all
reflected in the structure and implementation of our general education program.

PROGRAMS IN THE MAJOR
While general education and university requirements are a curricular foundation,
major and minor programs provide students disciplinary depth, focus and
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skills. Departmental learning outcomes complement and build upon abilities

developed in general education, like communication and critical thinking. CHAPTER FOUR
In a rapidly evolving world, students’ abilities to critically evaluate information, CRITERION FOUR
draw conclusions, and update themselves are skills vital to success throughout

their careers.

Several departments prepare their majors for lifelong learning with a senior
seminar or capstone course. These courses are intended to integrate the
students’ academic work into a cohesive and comprehensive understanding
of their discipline and provide them with an opportunity to demonstrate their
intellectual inquiry skills. For example, Auditing (ACCT 461), a writing-intensive
course, provides a capstone for the accounting major. Four major case projects
emphasize student integration of ethical, political, social, legal and regulatory
issues, and all of the business functional areas. The cases and homework
problems develop skills in written communication, information acquisition,

and decision-making. Student portfolios are reviewed in the auditing course

to assure sufficient integrated skills in written communi-cation, critical thinking,
creative thinking, and problem-solving. The auditing course utilizes student
knowledge of financial accounting, managerial accounting, accounting
systems, and internal control.

In the following section, we demonstrate how departments offer internships,
independent studies, and portfolio development as significant integrating
experiences.

INTERNSHIPS

Internship opportunities within majors have grown steadily. These experiences,
in which the student, the work-site supervisor, and the faculty advisor agree on
a specific learning objective, enable the student to link classroom knowledge to
the workplace. Our proximity to the Twin Cities metro area and the dynamic
local economy has provided opportunities for internship placements for many
students. Students have Web access to contact information for department and
college internship coordinators. Each UWRF department individually regulates
the eligibility of a student’s employment for internship credit and the nature of
the experiences via designated internship coordinators. Expectations, place-
ment, and evaluation are generally determined at the department level.

International internship opportunities include unpaid internships in Scotland
available for students in the Wisconsin in Scotland (WIS) program. The
internship/volunteer site coordinator in Scotland and the WIS administrative
office at UW-River Falls jointly administer the internship program for our
students. Some of the students who have participated in the Semester Abroad:
Europe program have also participated in internship experiences. Examples
include a journalism student who completed an internship with the Irish Times
and a student who interned with a women’s organization in Spain. There is

an additional discussion of internships in chapter five.
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The Career Services

Office employs peer-to-peer
advisors to assist fellow
students in the creation

of resumes, cover letters
and electronic portfolios.

INDEPENDENT STUDY

Each department on the UW-River Falls campus offers students the
opportunity to engage in independent study to enhance major and/or minor
requirements with ongoing research projects and/or creative works. In most
cases students are able to enroll for one to three credits of independent study
in order to pursue ongoing research, creative, or scholarly activities. Aimost all
programs allow independent study, though few require it. The UW-River Falls
honors program does require independent study (Honors 498). As an example,
an honors student in the pre-veterinary program used the independent study
program to carry on research titled: “The perception of color by dairy cows
and its effect on milk production.” The students in Semester Abroad: Europe
are expected to develop an independent study project.

PORTFOLIOS
Several departments require a senior
- _portfolio. For example, all students

: J,;'-:?-_ o, —— seeking teacher certification must

. = complete an electronic portfolio that
s includes artifacts from their education

courses and demonstrates their under-

standing of the Wisconsin teacher

i Tatiers PO standards. The Technology Leadership
Fumioes N Cadre provides portfolio assistance

and maintains a Web site with several

examples that have been reviewed by

the dean’s office to ensure that they

include all required elements and meet

certification requirements. Students

often use their portfolio as an integral

part of their search for a professional

teaching position.

b licip j-:l'l'hln-.

Many of the arts programs on the
UW-River Falls campus have a creative
production requirement for their senior
students. Senior music majors must
present a public recital and art students
present an on-campus gallery exhibit.

HONORS PROGRAM

The UWRF honors program is designed to meet the educational needs of
students with outstanding records of academic achievement and a true sense
of intellectual adventure. The honors program allows students to experience
a variety of courses and educationally related experiences while gaining
academic credit. Students enrolled in the program may select honors
sections in many general education classes, take introductory and advanced
honors seminars, participate in honors colloquia, complete an honors thesis
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project, enroll in a service-learning project experience for credit, and receive

credits for participation in the intellectual and creative life of the UWRF CHAPTER FOUR
community and beyond. Honors students gain these experiences while keeping CRITERION FOUR
within the major, minor, general education and liberal arts requirements of their

academic programs. Eligibility requirements are indicated on the program’s

Web site.

CO-CURRICULAR LEARNING

Co-curricular activities build on our curricular efforts to create an engaged
learning environment.

Student Clubs

UW-River Falls has approximately 160 student clubs and organizations that
address a wide variety of professional, cultural, and civic engagement activities.
Student clubs range from the International Relations Club to the Gay Straight
Alliance to Rugby to the Quarter-Scale Tractor Pulling Team. Studies indicate
that students who are engaged in extracurricular activities are significantly more
likely to graduate than those who do not become involved. Thus, the variety of
clubs provides ample opportunity for students to find a connection with this
campus and their fellow students. The clubs offer leadership development

and networking opportunities. Survey data indicates that 57 percent of faculty
believe student clubs have an excellent (19 percent) or good (38 percent)
impact on a department’s learning outcomes (another 30 percent of
respondents were neutral).

Many clubs have been quite successful in regional and national competitions,

which is external validation of the quality of student preparation. For example:

e In early 2007 the UWRF chapter of the American Dairy Science
Association-Student Affiliate Division captured a number of honors at the
Midwest regional competition, including first place in the junior division of the
academic quiz bowl. At the same meeting, UWRF junior Sam Kuhaupt was
elected regional ADSA-SAD president for 2007-08, replacing fellow UWRF
student Adam Ward.

e The UW-River Falls chapter of the National Communication Association
Student Club (NCASC) won “club of the year” for 2007 from the National
Communication Association. The award is given annually to a club which
has contributed to the communication discipline, to the professional
development of its members and to the campus and surrounding community.

e The UWRF dairy judging team took top honors at the annual invitational
youth dairy cattle judging contest at the All-American Dairy Show in
Harrisburg, Pa., in September 2007.

e In 2002 the UWRF forensics team won first place in the nation among all
Division lll institutions at the National Forensics Tournament in Kansas City.

e Journalism students have earned numerous honors in state and regional
competitions. In March 2005 the Student Voice was recognized, along with
the University of Minnesota and the University of lowa, at the Associated
Collegiate Press Best of the Midwest College Newspaper Convention in the
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“best of show” category. In April 2005 WRFW radio won a first place award
from the Wisconsin Broadcasters Association, beating out 73 other entries.
e The UWRF chapter of the Society of Physics Students, the second largest in
the country, received national recognition with an Outstanding SPS Chapter
award for the 2006-07 academic year. This marks the ninth time in the last

10 years the chapter was cited for its excellence.

One of our unique student organizations is the Society for Undergraduate
Research, Scholarly and Creative Activity (SURSCA). As a direct result of
experiences at the National Conference on Undergraduate Research (NCUR) in
2002, a number of the students decided to form an organization to support
student research at UWRF. Working with advisors Timothy Lyden (biology), Bill
Campbell (grants office), and David Rusterholz (chemistry), the students created
a formal structure and SURSCA was recognized in May 2002 as a student
organization with the primary goal of encouraging a “culture of research and
scholarly activity” on campus. Each fall the group sponsors a “Gala Evening of
RSCA” and participates in the UWRF RSCA Day in April and the UW System
RSCA day, usually held in early May. In 2007 SURSCA initiated a seminar series
with more than 60 students, staff and faculty attending the first presentation.
The organization has drawn interest from other universities, and similar student
groups have begun to be organized elsewhere.

Other Campus Events and Activities
Student organizations and campus units sponsor a number of events and
activities that link the curricular and co-curricular facets of academic life.

Each academic year begins with “academic day,” the day before classes begin
in the fall, when new students are introduced to their respective colleges and
the departmental faculty and staff in their major.

Career Services offers numerous workshops and programs each year to

help students with career planning, job/internship search strategies, and
preparation for professional lives after graduation. There are two etiquette
dinners offered each semester in conjunction with the campus food service,
student teacher professional development day (held each semester to prepare
student teachers to enter the job market), career road map (held each semester
to offer students an opportunity to receive a mock interview from employers),
and other career-related services and presentations. The office maintains a
mentor network that is comprised of alumni and friends of the university that
provide informational interviews and work directly with students. Career
Services coordinates the annual career fair, held in October, that brings
employers to campus to talk with students about career options, internships,
and job opportunities.

There are a large number of other public events and presentations that enrich
the campus community and demonstrate a commitment to a life of learning.
These include events like our spring Unity in the Community celebration of
diversity; the Wyman series of performers and speakers; and the art, music,
theatre and dance performances. The student literary society and the English

184  UW-River Falls 2008 Self Study


http://www.uwrf.edu/journalism/online_journalist/online05/voice.htm
http://www.uwrf.edu/wrfw/
http://www.uwrf.edu/journalism/online_journalist/online05/radio.htm
http://www.uwrf.edu/ccs/welcome.html
http://www.uwrf.edu/ccs/workshop_schedule.htm
http://www.uwrf.edu/ccs/event_details.htm
http://www.uwrf.edu/ccs/mentor_network.htm
http://www.uwrf.edu/ccs/events/career_fair/welcome.htm
http://www.uwrf.edu/unity/
http://sa.uwrf.edu/sa/studentlife/involvement/events/wyman
http://www.uwrf.edu/art/art%20gallery%20101/gallery-101%2007-08.html
http://www.uwrf.edu/music/events.html
http://www.uwrf.edu/csta/theatre.html
http://www.uwrf.edu/dance-theatre/
http://www.uwrf.edu/sursca/
http://www.uwrf.edu/sursca/

department sponsor a reading series with events throughout the year, featuring
visiting authors as well as students reading their original works. The journalism
department sponsors a working journalist series that brings in professional

journalists and writers, and many of the student organizations and academic
programs bring in guest speakers or sponsor events that appeal to people
across the campus.

American Democracy Project

UWREF actively participates in the American Democracy Project. This initiative,
sponsored by the American Association of State Colleges and Universities,
the Carnegie Foundation for the Advancement of Teaching, and the New York
Times, is designed to develop students’ civic engagement and educate
students about current national and international issues using the New York
Times. In the 2004-05 academic year, the Times was used in 45 classes
enrolling 1,556 students. In 2006 UWRF joined the AASCU voter registration
initiative and field experiment, achieving 156 percent of the goal. Since 2002
the campus precinct has increased voter participation 138 percent (from 413
to 985 voters). In 2007 UWRF was selected as one of the 15 universities to
participate in the American Democracy Project’s 2007-2008 deliberative polling
initiative. This initiative will measure the degree to which the provision of
additional factual information can affect opinions about controversial issues.

As part of ADP, we initiated a series called “Coffee with the Times” at which
faculty, staff, and administrators lead discussions of current issues. Dr. Terry
Brown, dean of arts and sciences, led a discussion titled “Have You Seen Any
Good Movies Lately? Yes, and They’re All about Gay People.” Dr. Ogden
Rogers, professor of social work and a longtime Red Cross volunteer,
discussed “The Katrina/Rita: Response-Recovery, Controversy.” In fall 2007
Chancellor Don Betz led a discussion on “Transitions in the Middle East.”
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UWRF offers one of only

a few dance programs in
the State of Wisconsin.

A dance education minor,
combined with a teacher
preparation major, leads

to certification to teach
dance in Wisconsin’s public
high schools. Students can
audition for Dance Theatre,
a modern dance troupe
that presents a concert
every spring.
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Committed to maintaining an open and respectful dialog on public policy
issues, we hosted the American Democracy Project North Central Conference
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Figure 4-3

Intercollegiate
Athletics

Intercollegiate Athletic Opportunities

in April 2007. Titled “Spaces of Civic Engagement,” the conference was
organized around a sustainability theme.

ATHLETICS

UWRPF’s athletic programs provide rich opportunities for student athletes

to develop their physical skills, enhance their team and leadership abilities,
experience competitive challenges and complement their academic lives.
UWREF is a Division lll school in the National Collegiate Athletic Association
and is a charter member of the Wisconsin Intercollegiate Athletic Conference
(WIAC). The university is one of 88 public institutions in the 437-member NCAA
Division lll. Placing special importance on the impact of athletics on the
participants rather than on the spectators, Division Il regards the student-
athlete’s experience as the most important concern.

In 2002 a significant restructuring of the athletic program occurred. An ad hoc
committee examined the UWRF sports programs and made recommendations
for the future, considering issues of funding, staffing and facilities. The
committee’s discussions were framed by the NCAA Division Il philosophy

as well as WIAC and Title IX principles and guidelines. Composed of faculty,
students, staff and administrators, the committee recommended the elimination
of three programs (wrestling, baseball and women’s gymnastics) and the
addition of three (men’s indoor and outdoor track and women'’s golf). The
committee also recommended the university increase the proportion of
coaches employed on a full-time basis. The chancellor accepted those
recommendations, resulting in our current configuration of 18 sports, seven
for men and 11 for women.

See Figure 4-3 for the UWRF line-up of intercollegiate sports programs:

In 2006-07, 236 men and 206 women
participated in intercollegiate athletics

Men’s Sports Women’s Sports
(7.6 percent of the student body). The
* basketball * basketball athletic budget, excluding the GPR salaries
e hockey * hockey for full-time faculty, was $558,211. Student
— — segregated fees provided 78 percent of
¢ swimming & swimming

that total. Team budgets totaled $255,847

® cross country

® cross country

¢ indoor track and field

* indoor track and field

e outdoor track and field

e outdoor track and field

e football

e softball

® soccer

e golf

* tennis

e volleyball
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or $578.88 per student athlete. The budget
includes $40,000 in estimated gate
revenues.

Our athletes have been successful in
competition. Between 1997 and 2007,

48 UWREF athletes have been named NCAA
All Americans in their respective sports. In
2007 Jill Crandall was named NCAA Field
Athlete of the Year; in 2003-04 Rich Melzer
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was the NCAA Division Ill Basketball Player of the Year. Our men’s hockey

program has played in five NCAA Frozen Four national championships, CHAPTER FOUR
11 NCAA national tournaments, and 12 Northern Collegiate Hockey Association CRITERION FOUR
(NCHA) Peters Cup final tournaments.

Outstanding coaching is an integral part of athletic success. The athletic
department now includes 12 full-time faculty/coach positions and over
30 part-time coaching positions. Over the past 10 years, the WIAC has
bestowed 15 “coach of the year”
awards on UWREF staff. In 2003-04
the National Association of
Basketball Coaches honored our
men’s basketball coach, Rick
Bowen, as the West Region Coach
of the Year. In 2007 our hockey
coach, Steve Freeman, led the
Falcons to the NCHA champion-
ship, the WIAC championship,

and a berth in the NCAA national
championship tournament. He has
received six WIAC and two NCHA
“coach of the year” awards. In 2007
Faye Perkins, softball coach and
chair of the health and human

performance department, received Soccer is one of 11 varsity

. . . . . sports available to UWRF
a national Pathfinder Award from the National Association for Girls and Women women. Men compete in
in Sports (NAGWS) for her contributions to women'’s sports. seven sports.

Consistent with NCAA Division Il philosophy, the academic accomplishment of
student athletes is emphasized. The WIAC annually honors a single athlete in
each sport as a “scholar athlete.” We are proud of the 20 students that have
been recognized as “scholar athletes” by the WIAC since 1997. Between 2000
and 2006, 51 percent of UWRF athletes were on the WIAC academic honor roll
with GPA’s of 3.0 or better.

Athletic facilities have been enhanced with three recent projects. The

W. H. Hunt Ice Arena was upgraded in 2004 when the floor and refrigeration
equipment were replaced. This replacement provides a more reliable ice surface
for physical education, recreation, and intercollegiate athletics. The Robert

P. Knowles Physical Education and Recreation Center received a new floor

in 2006. Knowles Center and Hunt Arena were greatly improved by the
construction of a locker room addition serving both buildings. The addition

also includes new training facilities for taping, sports injury assessment, injury
treatment and therapy, and new laundry facilities.

INTRAMURAL AND CLUB SPORTS
UWRF has maintained a strong tradition of participation in a wide variety of
competitive and recreational sports activities for over 30 years. Sports clubs
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are student run, organized in cooperation with a faculty advisor, and funded
through the recreational activities committee. There are currently 14 active clubs
that often compete against similar clubs from other institutions in sports like
lacrosse, rugby, racquetball, water polo, and co-ed badminton.

Students annually field over 400 teams in 30 different men’s, women’s

and co-ed intramural sports. Leagues are organized at various levels of
competitive and recreational play in activities ranging from flag football,
volleyball, basketball and ultimate frisbee to dodgeball. Broomball, a variation
of hockey played on ice with a small ball for a puck and brooms as hockey
sticks, is one of the most popular intramural sports with 55 teams competing.
In addition, the intramural sports schedule includes several special
tournaments—Halloween Dodgeball, Leap Year Bowling, and Finals

Fest Softball.

SERVICE LEARNING

With a mission of helping students become “ethical, engaged citizens and
leaders,” it is not surprising that service learning is valued on this campus.
The commitment is clearly stated in our core values: “We intentionally
cultivate leadership through community engagement and public service in the
spirit of the Wisconsin Idea.” One third of faculty responding to a 2007 survey
indicated that they include class activities in which students work with off-
campus communities. (See chapter five for a more complete discussion of
UWRF’s service learning activities).

One unique example of an interdisciplinary

“This creative program [our partnership and international service opportunity

with CERS] offers unprecedented opportunities occurred in summer 2007 when six UWRF

for our students and faculty... and advances
UWRF’s pursuit of... two of its strategic

students worked as interns at the China
Exploration and Research Society (CERS)
in China’s Yunnan province. CERS is a

planning goals—employing sustainability nonprofit, world-renowned organization

principles and advancing global that UWRF Distinguished Alumnus Wong
literacy and global engagement.”

How Man established in 1986. CERS
discovery and preservation efforts range
from mapping a new source of the
Yangtze River, to preserving the Tibetan
mastiff dog breed, to restoring the only Tibetan nunnery in Yunnan province, to
developing yak cheese processing, the latter in collaboration with UWRF faculty
and staff.

— Chancellor Don Betz

In China, three conservation and chemistry/biology majors worked to establish
an environmentally friendly nature trail area in the Napahai Black-Necked Crane
Nature Reserve. Two art education majors learned about traditional art forms in
the village of Gongbing, working with village youth to record and document
artistic practices there. They also worked on marketing village arts and crafts,
and produced a film titled “Fire and Earth” about what they had observed and
learned. A graduate student and art teacher from the Lac Courte Oreilles
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Ojibwe School in northern Wisconsin worked to coordinate an artistic exchange

of Native American and Gongbing arts and crafts, helping both Chinese and CHAPTER FOUR
Native American students learn about each others’ cultures. Coordinated by CRITERION FOUR
UWREF art professor, Dr. Lynn Jermal, this initiative brought together both arts

and science majors to learn and serve.

CORE COMPONENT 4C

® 'T'he University of Wisconsin-River Falls assesses
the usefulness of its curricula to students who will live
and work in a global, diverse, and technological society.

In February 2007 Chancellor Betz launched our strategic plan “Living the
Promise.” The plan focuses on three areas: an overall, pervasive commitment
to continuous improvement and assessment; a culture of learning; and infra-
structure objectives that will allow UWRF to successfully address its mission.
The operating template for the plan is to define priorities, and use solid
information to make future decisions about how to use resources. As he
introduced the plan, Dr. Betz promised: “We will use this paradigm to inform
not only our work in fulfilling the goals of the plan, but in all we do at

the institution.”

The dynamic nature of our strategic plan, with its emphasis on continuous
improvement and assessment, is congruent with the structure and goals of the
general education program. Chapters two and three have discussed our many
efforts to assess program effectiveness and student learning outcomes.

EFFECTIVE PREPARATION FOR A DIVERSE WORKFORCE

The NSSE survey provides information about our students’ preparedness for
careers in a diverse workforce. Generally, the data, summarized in the following
table, indicates that experiences at UW-River Falls expose only 40-50 percent
of our students to cultural diversity (understanding people from different back-
grounds, diverse perspectives in class discussions, and serious conversations
with other students from different backgrounds).

This might be explained in part by the backgrounds of our students, as many
come from very homogeneous communities. However, it is interesting to note
that our first-year students are now having more diverse experiences than was
true four years ago. Responses in most of these categories are higher than

in previous surveys, but this is an area where we have opportunities

for improvement.

UW-River Falls 2008 Self Study 189


http://www.uwrf.edu/institutionalresearch/

CHAPTER FOUR
CRITERION FOUR

Figure 4-4

Exposure
to Cultural
Diversity

Percent Quite a

Diversity Variable Percent Very Much Bit and Very Much

Freshmen Seniors | Freshmen Seniors

e understanding people of
other racial and ethnic 12% 17% 39% 47%

backgrounds

Percent Very Often

Percent Very Often and Often

¢ included diverse perspectives

(by.r.ace, .reI|g|on, gender,. 16% 19% 529 54%
political) in class discussion

or assignments

* had serious conversations
with students of a different 15% 12% 35% 33%
race or ethnicity than your own

* had serious conversations
with students who are very
different from you in terms 24% 18% 54% 47%
of their religious, political
opinions, or personal values

Percent Done and

Percent Done Plan to Do
¢ foreign language coursework 21% 40% 44% 45%
e study abroad 16% 18% 47% 25%

It is revealing that a much higher percentage of our first-year students are
planning to have an international study experience. The percentage of freshmen
who have already studied abroad is very close to the percentage of our seniors
who have done so. The changing expectations indicate that our global
emphasis aligns well with our student body.

We clearly recognize that we need to prepare our students to work in diverse
environments, both because of the increasing diversity in this area and because
many of our graduates will live and work in other parts of the country and
world. Evidence of our commitment to this goal is addressed through our
campus work with Plan 2008, the development of goal five of our strategic plan,
university requirements for coursework in diversity and global perspectives,

and our affirmative action plan.

EFFECTIVE PREPARATION FOR A GLOBAL SOCIETY

In 2005 the Board of Regents approved UWRF’s petition to create a new
international studies major on this campus. We have had an interdisciplinary
minor in international studies since 1995. The minor grew from six students in
1998 to over 100 in 2004 when we received authorization to begin planning for
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a major. The UW Board of Regents approved the major in international studies
in 2005. In the two-plus years since it was approved, the program has grown
to 73 majors and 46 minors as of spring semester 2007. Requirements for

the program include language study and participation in an international
travel/study experience. The creation of this new major is a response to
today’s “flat world” and represents the dynamic and evolutionary nature of
our program array.

The campus has a variety of
programs available to students
who want to have an international
experience while at UW-River Falls.
The semester-long, residential
Wisconsin in Scotland and the
mobile International Traveling
Classroom are excellent options
for involving students in extended
international experiences. We also
offer the Semester Abroad-Europe
program for students who want
coordination and support for inde-
pendent study and research in
Europe for an entire semester.

In addition to the programs led by
UWRF, we have signed over 80 international agreements with institutions and
educational agencies in 22 countries.

In addition to the full semester international teaching opportunities, through
support of the Global Connections office, faculty members have developed
opportunities for students to study abroad for shorter seven to 21-day periods.
These study-travel courses allow students to gain a better understanding of
global issues by exploring a wide range of countries and cultures. Summer has
included classes set in Greece, Scotland, China, Europe, Australia, and
Uganda. Spring break study tours have gone to Great Britain, Belize, Turkey,
Taiwan and Morocco. Courses during J-term (our three-week January inter-
session) have traveled to Mexico, Ireland, Egypt, Japan, Italy, Vietnam,
Nicaragua and Costa Rica. One of our musical ensembles takes an
international tour each year.

Chancellor Betz is actively leading the internationalization of our campus.
Since his arrival, he has led university teams on missions to Scotland, Japan,
China, Korea, Taiwan, India, and Mexico. Through these travels he has
arranged student and faculty exchanges and sought to attract more
international students and faculty to UWRF. He has taught a class on
international leadership at Dalkeith House in Scotland, and he made a
presentation at a conference on international education in Bahrain. These

efforts have increased faculty, staff, and student exposure to and understanding

of international issues.

CHAPTER FOUR
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Chancellor Don Betz and
M. Damon Nolan, director
of Unidad Academica
Gampesina-Carmen Pampa
of Bolivia, signed a memo-
randum of understanding
in April 2006 to formally
launch a cultural and
academic exchange
program between the two
universities. Nolan presented
Betz with a charango, a
guitar-like stringed instru-
ment hand-carved and
decorated in mother-of-
pearl by one of the
students at UAC-CP.
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Figure 4-5

Exposure to
Technology

Barbara Nemecek, the dean of the College of Business and Economics,
recently took a team of CBE faculty members to develop working partnerships
with educational institutions in the United Arab Emirates, Bahrain, Turkey,

and Denmark.

The Board of Regents has set a goal that one-quarter of students in the UW
System will travel to a foreign country during their studies at a UW campus.
As noted, in the table in the preceding section, 18 percent of our senior
students reported to NSSE in 2006 that they had already studied abroad,
and 25 percent said they had or intended to have such an experience. The
numbers of first-year students planning to participate in international study is
substantially higher. We are confident that we can significantly surpass UW
System goals. We plan to increase the percentage of those planning an
international educational experience to fully prepare our students for a global
society. Goal three of our strategic plan is to have 50 percent of our students
participate in study abroad by 2012.

EFFECTIVE PREPARATION FOR A TECHNOLOGICAL SOCIETY

The 2006 NSSE survey discussed in the previous section gathered information
about the technological literacy of our students. Based on the data summarized
in the following table, experiences at UW-River Falls exposed 70-90 percent of
our students to technology (computers and information technology, use of
electronic media, e-mail).

Percent Quite a

Technology Variable Percent Very Much Bit and Very Much

e using computer and

9 0
information technology 38% 7%

® using computers in 57% 92%
academic work

Percent Very Often
Percent Very Often and Often

e used an electronic medium
(list-serve, chat group, o o
Internet, etc.) to discuss or 29% 55%
complete an assignment

e used e-mail to communicate

with an instructor 38% 73%

The majority of our faculty and virtually all of our students regularly utilize
instructional course management software. As discussed in chapter three,

the use of Desire2Learn (D2L) is rapidly expanding, and nearly every student
logged on to D2L at some point in 2007. The faculty staff survey indicated that:
o Most faculty use a wide array of software packages in their work

e The use of Microsoft applications and use of the Web to gather information
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is nearly universal among faculty and staff
e More than 60 percent use other software packages (SPSS, Dreamweaver, CHAPTER FOUR
Adobe, calendaring programs, Photoshop, AutoCAD, Mathematica, etc.) CRITERION FOUR
e Two thirds or more of faculty and staff use Desire2Learn in their classes
and access library resources from home and office.

EMPLOYMENT RATES AND ALUMNI SUCCESS

Another indicator that our students are prepared for today’s world is the degree
to which our new graduates are in demand by employers, who consistently
return here to recruit new employees. They would not return to recruit our
students if they were dissatisfied with the quality of our graduates and their
ability to continue learning on the job.

Annually, since the 1996-97 academic year, UWRF has compiled data on our
graduates’ employment and ongoing education in the Undergraduate Post-
Graduation Report. All students who graduate during the academic/FY

(September to the following August) are sent the survey. The Undergraduate
Post-Graduation Report indicates that the vast majority of graduates are either
“employed” or involved in “continuing education.” The success rates of our Figure 4-6

students in finding employment or furthering their education after graduation is

an indication of the ability of the academic programs at UW-River Falls to Undergmduate
prepare students for the challenges of post-graduation life. Post-Graduation
Report
Total Percent Percent Percent Employed or
Respondents Responding Employed Continuing Education
1998 543 63% 87% 96%
1999 525 64% 91% 100%
2000 548 61% 89% 98%
2001 561 59% 85% 96%
2002 681 65% 79% 90%
2003 756 72% 80% 91%
2004 712 70% 78% 90%
2005 690 70% 79% 89%
2006 594 62% 79% 92%

There are many notable examples of our graduates’ success. The campus has
honored more than 60 distinguished alumni. These individuals, with a strong
intellectual foundation at UW-River Falls, have gone on to very successful
careers in business, environmental protection, international relief, agriculture,
medicine and other fields. Their successes speak to our heritage of helping
students learn. Our alumni include individuals like:

UW-River Falls 2008 Self Study 193


http://www.uwrf.edu/alumni/alumni_relations/DistinguishedAlum/welcome.htm
http://www.uwrf.edu/ccs/postgrad-reports.htm
http://www.uwrf.edu/ccs/postgrad-reports.htm

CHAPTER FOUR
CRITERION FOUR

Distinguished Alumnus
Stephen Swensen, a 1978
graduate and head of
radiology at the Mayo
Medical Clinic, presented
“Magnets, Molecules and
the Moon” as part of
Distinguished Alumni Day
events in October 2005.

e Wong How Man—president of the China Exploration and Research Society,
a photographer, explorer and conservationist who has been instrumental in
the documentation and preservation of vanishing parts of the Chinese
landscape and culture. He was named an “Asian Hero” and the “most
accomplished Chinese explorer” by Time magazine

e Roxanne Emmerich —nationally known entrepreneur, business consultant
and motivational speaker

e Stephen Swensen—chair of the radiology department at Mayo Clinic,
and one of the leading researchers in the field of early detection and
treatment of cancers.

e Boyd Huppert—a feature reporter for KARE 11 television in Minneapolis/

St. Paul. He has won four Edward R. Murrow Awards and the National Press
Photographers Association’s Journalist of the Year Award in 2006. In 2007
he won an Emmy from the National Academy of Television Arts and Sciences

o William Boehm—vice president of Kroger Foods, and formerly the director
of research at one of the largest food companies in the world. He was a
former presidential advisor as senior economist for food and agriculture

e Daniel Brandenstein—an astronaut who piloted a space shuttle mission and
commanded three others, including the maiden voyage of the Endeavor.

e David Swensen—chief investment officer for Yale University, a teacher

and author, and the manager of the largest university endowment in the
world. His work was recently featured in the New York Times (Feb. 18, 2007).
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CORE COMPONENT 4D

@® 'T'he University of Wisconsin-River alls provides
support to ensure that faculty, staff and students
acquire, discover, and apply knowledge responsibly.

CHAPTER FOUR
CRITERION FOUR

INTELLECTUAL INQUIRY: CHALLENGE AND RESPONSE

A recent incident at the university illustrates our commitment to acquiring

and sharing knowledge responsibly. During the 2004-2005 academic year,

the College Republicans published a list of professors they believed had a
liberal bias. There was considerable consternation on campus, particularly
among those listed, about the potential “chilling effect” of such a list. Very
appropriately, UWRF not only reaffirmed the importance of freedom of speech,
it also turned the incident into a teaching and learning opportunity.

Kris Jernigan and Brent Ellwanger, two students who had differing political
views but enjoyed debating each other in a civil manner, approached

Dr. Davida Alperin, one of their professors in the political science department.
Together they initiated a brown bag lunch series to discuss current issues.

The participants’ first task was to establish guidelines to ensure civil discourse.
Topics discussed included abortion, gun control, gay marriage and civil unions,
the war in Iraq, free speech on campus, President Bush’s tax cuts, euthanasia,
the national debt, and legalization of marijuana. These forums were well
attended by students from across the political spectrum. The discussions
were civil, focusing on the ideas at hand.

This series helped raise the conversation from “assigning labels” and
name-calling to a more informed discussion of the issues and has served as
an example of how differences of opinion can be discussed in a civil manner.
It also demonstrates a commitment by UWRF administrators, faculty, staff and
students to a life of learning.

RESPONSIBLE USE OF KNOWLEDGE

One of UWRF’s core values is integrity —a commitment to building trust through
honesty and ethical behavior. UW-River Falls diligently promotes responsible
citizenship in both curricular and co-curricular areas.

The ethical citizenship requirement in general education is a manifestation of
our commitment to developing student skills and attitudes for a responsible use
of knowledge. In addition, many departments have identified student learning
outcomes relevant to this issue. For instance, one of the five student learning
outcomes for students in the agribusiness management program is to “develop
the ability to make ethical business decisions.” The College of Business

and Economics specifies that students will develop an awareness of the
philosophical, rational basis for conduct concerning issues of fairness,

justice, and the right or wrong of an action.
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In recent years, UWRF developed several curricular components that stress
CHAPTER FOUR social responsibilities. We have created a new option within the crops and
CRITERION FOUR soils program in sustainable agricultural production, a graduate degree in
sustainable community development, and a graduate certificate in wildlife
recreation and nature tourism.

Many campus programs model social responsibility. The highly pro-active
Office for Student Health Services routinely conducts anti-smoking campaigns
and maintains a regular flow of information about safer sex practices and
dangers of excessive drinking. Our many efforts regarding sustainability are
detailed in chapter two. Service learning is an integral part of the honors
program. UWRF promotes social engagement via volunteerism and service
learning. Chapter five provides details on many of our service efforts.

ETHICAL CONDUCT OF RESEARCH/INSTRUCTION

UW-River Falls has a number of policies that promote the ethical pursuit

of knowledge. The university complies with all applicable federal and state
laws and policies governing research and instruction. Our institutional review
board (IRB) administers our policies for the protection of human subjects. The
institutional animal care and use committee (IACUC) administers policies and
procedures for the protection of animal subjects.

The director of grants and research provides staff assistance to both IRB and
IACUC and frequently makes presentations to classes on human and animal
subject protection. The director also administers the UW-River Falls scientific
misconduct policy.

In 2005-06 the IRB approved 120 protocols. The overwhelming majority were
exempt from full board review; only four required board action. The IACUC
approved 14 protocols concerning animal subjects. UWRF has had no recorded
cases of scientific misconduct.

Other university policies that speak to the ethical conduct of research and
instruction include:

o the university copyright policy (and http://www.uwrf.edu/library/copyright)
e the classified staff code of ethics

e acceptable computer use policy

Faculty and staff are accorded full academic freedom, although their non-
academic behavior is constrained by University of Wisconsin policies. For
instance, all faculty and staff must annually submit potential conflicts of
interest/financial disclosure forms listing income earned outside the university,
and specifying sources of payments that exceed $5,000.

UWREF students are subject to the University of Wisconsin’s policies on
academic misconduct, including plagiarism. Locally, those polices are
administered by the associate vice chancellor for student affairs. Some
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academic departments have adopted policies to align their procedures with
appropriate federal, state, and institutional regulations and policies, e.g., the CHAPTER FOUR
sociology department. CRITERION FOUR

There were five formally identified student plagiarism infractions during
2005-06, and a hearing was held on one. In 2006-07 there were seven reported
infractions and two went to hearings. Most often infractions are dealt with
directly between the faculty member and the student. Issues advance to higher
levels only when not resolved at the faculty-student level. Since 2005 the
faculty has been using Turnitin.com, a Web-based plagiarism detection

service; anecdotal evidence suggests that it has reduced the incidence

of plagiarism on campus.

INTELLECTUAL PROPERTY POLICIES

Intellectual property is protected by copyright, patent, and license; the
university strives to protect the intellectual property of our own faculty and
staff, and we work hard to ensure that faculty, staff, and students respect the
intellectual property of others. We follow UW System policies regarding
intellectual property. For instance, the UW-River Falls webmaster monitors
university-supported Web pages to make sure that they do not include
copyrighted material. Students are discouraged from downloading copyrighted
music, video, and other materials. We have placed limits on bandwidth and
connection time on university servers to lessen the temptation to illegally down-
load music and other intellectual property. The Wisconsin System Technology
Foundation (WiSys) works with faculty and staff to obtain patents for inventions
and license them for commercial use.

CODE OF ETHICS

In addition to the ethical policies already discussed that focus on faculty, staff,
and students, the Faculty and Academic Staff Handbook and the Classified
Employee Handbook detail work rules, conduct and ethical expectations for
UWRF employees. UWRF policies and procedures for students are found
online. We provide notice to students regarding a wide range of ethical issues,
including computer use, copyright, and academic dishonesty.
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EVALUATION
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STRENGTHS

The academic community at UWRF has been deliberate and successful in
pursuing the learning life through research, scholarship and creative activity.
This chapter has summarized the evidence that faculty scholarship, student
research and their collaborative efforts are an established part of our
campus culture.
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Faculty members have successfully pursued a wide range of scholarly
activities at UWRF. Professional development support exists in a variety
of forms, including sabbaticals, travel funding and grant monies from
the university foundation.

Institutional structures, particularly the Faculty and Academic Staff
Development Board, facilitate and coordinate professional growth
activities for faculty and staff.

Faculty and staff have been successful in receiving grant funding for
research and scholarship. The university has had notable success in
receiving Title Il grants that support student learning and encourage
collaboration with external partners.

As part of the UW System we benefit from professional development
programs through OPID, Faculty College and system development funds.

There has been a growing emphasis on student scholarship and
student-faculty collaborative research, and a large number of our
faculty have worked directly with undergraduate scholarly projects.
The institution supports and publicly celebrates these efforts, and our
undergraduate research is becoming nationally recognized. There is a
strong undergraduate student research organization, and we’ve
established an online journal to showcase student research.

Our students and faculty engage in learning outside the classroom
through local, regional, national and international service opportunities,
internships and independent study projects.

A rich array of co-curricular opportunities enhance student learning and
allow students to gain and apply their knowledge and leadership skills.

We formally honor the achievements of faculty, staff and students
through all-university and college specific recognitions and ceremonies.

The university has revised its general education program, aligned with
our mission, vision and values and focused on assessable outcomes.
General education, university requirements in American diversity and



globalization, and discipline-specific program requirements constitute
a comprehensive curriculum effectively preparing students for the

CHAPTER FOUR
21st century. CRITERION FOUR

e The university has been successfully preparing students for their
professional lives. We have an enviable list of distinguished alumni,
and a good record of placement into jobs and graduate schools.

e The commitment to ethical citizenship, articulated in our mission
statement, undergirds our responsible acquisition, discovery and
application of knowledge.

CHALLENGES AND OPPORTUNITIES FOR IMPROVEMENT

Increased funding to sustain a life of learning is a major challenge; limited
sabbatical opportunities and limited funding for major equipment are continuing
concerns. State funding is unlikely to increase. Enroliment growth, consistent
with the UW System’s growth agenda, will produce more tuition revenue.
However, an appropriate growth/funding balance must be achieved to assure
quality education. In addition, we would note the following challenges:

e NSSE data indicate the need to better prepare students for a diverse
society. Historically we have drawn students from a population with
limited ethnic and cultural diversity, and nearly 50 percent of our student
body is first-generation college students. We are committed to increasing
our efforts to attract and retain students, faculty, and staff of color,
and we must continue our efforts to expose our students to a rich
diversity of people and settings.

e Related to funding issues are concerns about finding the people and
the time to build on what we are doing, and to continue to provide these
opportunities for our future students. With enroliment growing, the strains
on faculty time, facilities and resources will also increase.

o We effectively engage staff in training for new tasks and technological
changes, but we could do more to engage our non-teaching and
classified staff in professional and career development.

e Despite our successes, it should be noted that many faculty members
struggle with concerns about under-prepared and under-motivated
students. This can be particularly difficult with increasing numbers of
our students focusing on credentialing, rather than on learning and the
less tangible fruits of an educated mind. Leading such students on the
path toward an appreciation of a life of learning can be an arduous task.
Although we realize that most institutions are dealing with this problem,
fulfilling our mission statement and helping all of our students learn will
continue to be a challenge.
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SUMMARY

We have documented the university’s commitment to fostering the acquisition,
discovery, and application of knowledge. Our repeated use of the acronym
RSCA demonstrates our support for a wide range of research, scholarly

and creative activities. Given the heavy teaching loads at a comprehensive
institution, UWRF faculty and staff have established a strong record of peer-
reviewed publication and successful grant writing. Significantly, we are actively
engaging our students in the process of discovery and creativity, demonstrated
in our successful record of undergraduate research. Although we continue to
work in an environment of limited human and financial resources, we have
made a clear commitment to scholarship and professional development.

Our curriculum is aligned to our educational goals, and students are engaged

in a wide range of co-curricular activities that contribute to the total learning
environment. Student clubs and student scholars have been successful in those
fields with competitive student events. The campus life is enriched by the many
public events and activities that are provided by the student organizations, the
academic departments and other campus units.

Finally, our graduates demonstrate our success in meeting the goals of our
mission statement: “successful as productive, creative, ethical, engaged
citizens and leaders with an informed global perspective.” From the academic
day before students take their first class on campus, through graduation to the
continued involvement of alumni and emeriti faculty, the campus nurtures and
supports a commitment to life-long learning.
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