Important Information Regarding Increases to Health Insurance Premiums and Retirement Contributions

TO: Academic Year 9-Month Unclassified Employees

Wisconsin Act 10 (budget repair bill) and Wisconsin Act 32 (2011-13 biennial budget bill) include changes to several benefit provisions of the Wisconsin Retirement System (WRS), and State Group Health Insurance.

This email includes a brief summary of important benefit changes, and the dates they become effective.  In addition to this email, you are strongly encouraged to read “Impact of Act 10 and Act 32 on UW System Employee Benefits” available at Budget Repair Bill FAQ.

State Group Health Insurance Monthly Premium Increase

Monthly State Group Health insurance premiums for academic year 9-month Unclassified employees (paid monthly) will increase effective with the August 2011 earned month for September 2011 coverage.  Visit Budget Repair Bill FAQ , questions 7-14 for additional information.

For a complete list of premium rates: http://www.wisconsin.edu/hr/benefits/repairbillhealth.pdf.  The new premiums will remain in effect for the remainder of the 2011 coverage year.  Premium rates for the 2012 coverage year will be available during the “It’s Your Choice” enrollment period, October 3-28, 2011.

How the Premium Increase Will be Deducted for 9-Month Employees

As a 9-month employee, you had multiple insurance deductions taken from your June 1, 2011 payroll check (referred to as May Multiples) to continue your insurance coverage through the summer months.  Usually all insurance deductions for August (September coverage) would be taken from the balance of your May Multiple deduction “prepay account.”  Due to the health insurance premium increase, the amount in your prepay account likely will be insufficient for all insurance premiums to be deducted.  Therefore, this is how your insurance deductions will be handled:

1. Nine-month employees with no August earnings payable September 1
Your health insurance deduction will be taken first, and in full, if sufficient funds are available in your prepay account.  If your prepay account does not have enough funds to cover the full health insurance deduction, then a partial health insurance deduction will be taken, and all other insurance deductions will be deferred to your September earnings, payable September 30. The remaining balance of the health insurance deduction, plus all deferred deductions, will then be taken from your September 30 pay check. There will be no lapse in coverage due to a partial health insurance premium deduction, or the deferment of premium deductions for any other insurances.  Your coverage will not be affected.

2. Nine-month employees with August earnings payable September 1

If you are a 9-month employee who worked during the summer, you will have August insurance deductions (September coverage) taken from your May Multiple deduction “prepay account”. Your prepay account likely will not have enough funds to cover all deductions. Any unpaid deduction amounts will be taken from your August earnings paid September 1.
Possible Small Refund on September 1
There may be cases in which some employees receive a small “prepay account” refund on September 1. This will only occur when a health insurance deduction is paid in full, and the remaining prepay account balance is insufficient to cover any other insurance deductions in full.  At present, the only “partial” insurance deduction permitted is for health insurance.  All other insurance deductions must be deducted in full.

For example, if after your health insurance premium is deducted, your prepay account balance is $30.00, and you have one remaining insurance deduction of $40.00, the deduction cannot be taken.  In this case, you will receive a $30.00 refund (either direct deposit or paper check depending on the routing of your regular payroll checks).  The insurance deduction due would be deferred and taken from your next month’s check.  Again, there will be no lapse in coverage due to a partial health insurance premium deduction, or the deferment of premium deductions for any other insurances.  Your coverage will not be affected.

Wisconsin Retirement System Employee Contribution

Employees are now required to contribute 5.8% of their earnings to the Wisconsin Retirement System (WRS) on a pre-tax basis for state and federal tax purposes.  Academic year employees with summer employment payable September 1 will see the increased WRS contribution on the September 1 payroll check.  All other academic year employees will see the increased WRS contributions on the September 30th payroll check (first check payable for the academic year).  Additional details are available Budget Repair Bill FAQ, questions 15-19.

Questions?

If you have questions about changes to your benefits as a result of the Act 10/32 implementation, contact your campus Benefits office.
